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Mental Centre Celebrates 2nd Birthday 


By ABE TAYLOR 

President 

DENTAL CENTRE REPORT 

On May 3, 1978, your UAW Dental 
Centre will be celebrating its second 
birthday. It doesn’t seem that long 
since we opened our doors to our 
first customers in 
the Centre, but 
since its opening 
we are very 
proud of the way 
it has progressed 
in those two 
short years. At 
present, we have 
a waiting list, a 
considerable 
waiting list, to 
get in, which is a 
healthy sign, and we presently have 
four full-time doctors on staff plus an 
oral surgeon, with one doctor leaving 
the staff just recently. However, we 
are in the process of hiring more doc¬ 
tors, and we have the assurance that 
possibly by the time you read this 
article we will have our fifth full-time 
dentist back on staff, and we expect 
two part-time dentists on staff by 
June. 

BOARD OF DIRECTORS 
AND ITS MAKE-UP 
How is your dental staff run? Dur¬ 
ing the week, we have a Co- 
Ordinator by the name of Dr. 
Nguyen who looks after all the 
operating of the Dental Centre in 
conjunction with the Board of Direc¬ 
tors if any unforeseen problems take 
place. If we have any medical com¬ 
plaints, they are all channeled 
through Dr. Nguyen, and he sees to it 
that those problems are resolved. In 
the event it is necessary for any 
heavy financial expenditures to be 
made, they are made by the Board of 
Directors. 

WHO ARE THE BOARD 
OF DIRECTORS? 

The Board of Directors is made up 
of the following people who once a 
month sit down to go over the 
financial aspect of the Dental Centre, 
and their role is to deal with the 
finances plus discuss the future plan¬ 
ning plus staffing of the number of 
doctors, etc. The Board of Directors 
is comprised of the following people: 
myself, as President, the 
Secretary-Treasurer of the Local, 
John Sinclair, a Representative from 


the G.M. Shop Committee, Shirley 
Powless, who is my Secretary, the 
Mayor of the City of Oshawa, Re¬ 
verend Woolcock, Dr. Nguyen, Dr. 
Yadao, Lawyer Jim Wilbur, 
Employee Representative, and we 
have the good graces of being able to 
turn to Dr. George Morgan who was 
one of the driving forces in getting 
the Dental Centre started as our Spe¬ 
cial Advisor on any problems relat¬ 
ing to the medical side of things. 

Our bank account for the Dental 
Centre is handled through the Bank 
of Montreal, and each cheque signed 
on behalf of the Dental Centre must 
be signed by two signatures, namely 
Dr. Nguyen and myself when I am 
available or another member of the 
Board. One of the sad situations that 
developed recently was people mak¬ 
ing innuendos as usual that Taylor 
was getting his hand in the till to 
which I promptly replied to that indi¬ 
vidual that the books of the Dental 
Centre are open to any member of 
Local 222, but that brother who was 
all mouth to date has not come for¬ 
ward and taken up my challenge. 

While dealing with the question of 
the books of the Dental Centre, our 
books are audited by the Tinkham & 
Grimm Associates who not only 
audit your Union books but also 
audit the Autoworkers Credit Union 
books. To me, this group of auditors 
is a very reputable firm, and in addi¬ 
tion to me not standing for any 
shenanigans in the Dental Centre, 
they sure as hell do not put up with 
any shenanigans in the books. Below 
you will see a letter from the Bank of 
Montreal where we have our loan for 
renovation and equipment purposes, 
and what their reactions are on the 
Dental Centre and the way the 
money is being paid back to them. 

Bank of Montreal 
December 8th, 1977 
Mr. Abe Taylor, President, 

United Automobile Workers, 

Local 222, 

Dear Abe: 

Term Loan United Automobile 

Workers Dental Centre 

Further to our telephone conver¬ 
sation today, (Kinghan/Taylor) we 
wish to confirm arrangements for the 
repayment of the Dental Centre 
Term Loan in the amount of 
$195,000. 

On your instructions a payment of 
$15,000 was applied to the loan to- 



RETIREMENT PARTY 

FOR 

ABE TAYLOR 

June 10,1978 UAW Hall 
44 Bond Street East, Oshawa 

BAR PRIVILEGES: 6 PM 
SUPPER: 7 PM 
DANCE: 9 PM 
POSITIVE OUTLOOK 
TICKETS $15.00 PER COUPLE 

Tickets are available at the UAW Hall, 

44 Bond Street East, Oshawa, 
or from your Committeeman 


day. A monthly payment of $4,000 
will commence in January 1978 and 
will be taken on the 10th of each 
month as this is just after the large 
Blue Cross deposit is made. On this 
basis the loan will be repaid in full by 
September 1981. The operating line 
of credit of $25,000 is available on a 
daily basis, if, for any reason, it is 
required. 

We hope these arrangements are 
satisfactory and may we take this 
opportunity to congratulate you on 
the first year’s operation of the Den¬ 
tal Centre. 

Yours very truly, 

C.T. Kinghan 
Account Manager 

PS. at the time of writing this figure is 
$148,000. 

To date I am very happy with the 
way the Dental Centre is going. Fi¬ 
nancially, I feel we will have it all 
paid off sooner then even what the 
letter implies, and hopefully then we 
will be in the market to upgrade any 
new equipment that has to be bought 
for the Centre, etc. 

In addition to the above, I might 
also add that the Dental Centre is 
Unionized. They are part of the same 
Local as the girls in the office in the 
UAW Hall. They have signed a 
two-year agreement that runs from 
September. 1977 through until Sep¬ 
tember, 1979. 

While dealing with the question of 
the books relating to the Dental 
Centre, I offer this challenge to any 
mouthy individual who is attempting 
to sabotage operations of your Den¬ 
tal Centre that the books are open to 
anyone, and the challenging of any 
hanky panky in the Dental Centre 
reflects on every individual repre¬ 
senting the Board and the integrity of 
Dr. Nguyen who does a remarkable 
job in the Dental Centre. 

One other footnote, following my 
retirement, which will take place on 
October 1 when I will be signing my 
papers, I have been asked by the 
doctors to remain on in some capac¬ 
ity with the Dental Centre, and at the 
time of writing I have not made any 
decisions nor have I any intention of 
making any decisions at this time. 

OPTICAL CENTRE 


they are very happy with the service 
they are getting from Dr. Klein at the 
Optometry Shop next door to the 
Union Hall. In the initial stages, Dr. 
Klein is working on a four-day week 
in Oshawa, and is working elsewhere 
for the fifth day. He has assured me 
that, as soon as the bookings are 
filled on the five days a week basis, 
he will devote his full time to one and 
all in Oshawa at that time. 

If you are thinking of getting your 
eyes tested in the very near future, 
then I’m sure the wait that you had in 
the past should cease because he will 
take you within a day or two. I per¬ 
sonally have had my eyes tested by 
him, and I consider the test that I 
received first-rate and the courtesy 
accorded me by him and his secret¬ 
ary were second to none. The sartie 
type of treatment is accorded to each 
and every one visiting the place. 

LOCAL 222 EXPLORES 
CHEAPER RATES ON 
GROCERIES FOR ITS 
MEMBERSHIP 

At the time of writing this article, I 
haye visited a dealership dealing 
with name brand groceries, and after 
talking to the manager there and 
owner, I have been assured that they 
will offer our membership between 5 
and 15% savings. The 15% that I 
speak of will be for our UAW Co-Op 
on Waterloo St., and at present I 
have given the Manager of the Co-Op 
a list of goods that can be bought by 
our membership and the prices. 

Before I get you too excited on this 
issue, I am going to make sure that 
the offer accorded us will be some¬ 
thing worth your while, and further 
discussions \yi\\ take place with this 
organization, both before and after 
me leaving the presidency. Once I 
retire as president, it is not my inten¬ 
tion to desert you, the membership. 
You have been good to me over the 
past fifteen years as president, and 
twelve years prior to that as a rep¬ 
resentative in one capacity or 
another of this Union, and even after 
retirement I intend to assist wher¬ 
ever possible to help out my col¬ 
leagues in this Union. 

In fact, the other day I was asked a 


question as to whether or not I would 
reconsider my position to run for 
president of Local 222. I responded 
that I do not make public statements 
unless I am prepared to back them 
up. I have said that I will be retiring 
as president, and on June 2, my last 
official act in that capacity will have 
been done. 

I was further asked, if elected to an 
executive position, would I consider 
a draft for negotiations in 1979. To 
this, I responded, if this was the wish 
of the membership and the people 
responsible for negotiations, I would 
do anything I could to assist, includ¬ 
ing sitting at the bargaining table if 
that was the wish of those people 
who are responsible for negotiations. 

I hope that this will not be my last 
article. 

I intend to attempt to keep you up 
to date on what is happening in the 
Dental Centre, Optical Centre, and 
our Optometrist place. In fact, while 
on the subject of the two buildings 
that we have purchased with your 
approval, the Optical Centre at 32 
Bond St. East and the apartment 
over and above the Optical Centre is 
occupied, which means that that 
building is put to full use. 

The building at 38 Bond St. East, 
as I have said here, we have the Op¬ 
tometrist downstairs, and we are 
~ssently negotiating for tenants for 
upstairs, so as you can see we have 
let no grass grow under our feet in 
our endeavours to date. In fact, the 
internal renovations for the Optical 
Centre to date has been done com¬ 
pletely by Admiral at no cost to you, 
the membership. 

While on the question of cost, to 
date the Dental Centre has not cost 
anyone a single penny from his or her 
dues dollars, and it will be my inten¬ 
tion, providing some interference is 
not forthcoming, to remain in some 
capacity where we can ensure that 
the debt accrued in putting in the 
Dental Centre will be wiped out be¬ 
fore I bow out, and what I mean by 
that is that I hope to be working in 
some capacity for this Union until the 
total debt is paid on the Dental Cen¬ 
tre. At present, we will be paying off 
better than $50,000 a year. 


As you are well aware, your Opti¬ 
cal Centre at 32 Bond St. East is 
flourishing well, and I am very proud 
of the way that the membership has 
been patronizing this place, Admiral 
Optical. Although there are still 
problems with delivery, and the de¬ 
livery problem is in some slowness in 
delivery from Detroit to Oshawa, 
this is presently being worked on, 
and hopefully by some time this 
summer we hope to have all aspects 
of delays, etc. corrected at the Opti¬ 
cal Centre. 

We have now found a Canadian 
source of supply for frames and 
lenses, and also some other possible 
news from this particular area which 
I will not dwell on at this time which 
will do nothing else but improve the 
service to you. In addition to this, the 
owner has on order equipment to set 
up the back room where eventual! 
is hopeful that you will be gWetoget 
your glasses, at leas>sfngle vision, 
within a day or two of ordering same. 

If you have any qualms about the 
Optical Centre at any time or you 
have any complaints, please advise 
the writer and I will sit down with 
you and try to work out any prob¬ 
lems that there may be^^’ 

The membership has advised me 


Secretary-Treasurer’s 

Report 


By CARL FINLAY 

In the last edition of the 
Oshaworker, I mentioned the 
amount of brothers and sisters who 
did not have a union card when it 
came time to 
vote. I would like 
to mention 
again, if you 
have not re¬ 
ceived your 
union card, 
notify your 
committeeman 
or the Union 
Hall. If you have 
moved, would 
you please fill in 
the change-of-address application, 
located in this edition of the paper, in 
order that you will receive any mail 
from the Union. 

At our regular weekly executive 
board meeting, a motion was made 
and passed that no chits be issued to 
allow a person to vote during the 



time an election is in progress — you 
must have your union card. 

I have ordered two Pontiac 
Laurentians — 4 door, for our July 
8th picnic date — again you must 
have your card to purchase a ticket 
on the above and other adult prizes. 

I would also like to remind the 
membership we have three very de¬ 
dicated retired brothers who form 
our visiting sick committee. They 
are Tom Collins, Gerald Noxon and 
Jack Ambrose. If you know of any¬ 
one who is in hospital or shut in, let 
us know — a short visit may cheer 
that someone up! 

Finally, did you know we have a 
retired member who happens to be 
the last surviving member of the 
Boer War and also a veteran of the 
first world war: Brother Jack Hum¬ 
phries. Although Jack has been re¬ 
tired from G.M. for nearly twenty 
five (25) years, he drops into the 
Union Hall for a visit or to vote and to 
make sure everything is being done 
right. Isn’t that dedication! 
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G.M. Improvement 
Award 


By AMBY FERREN 
Committeeman 
CHEV LINE REPORT 

I would just like to follow up on my 
last article in our paper where I re¬ 
ported on the number of people that 
were taken off the Chev Line. They 
are not all gone 
yet, but now 
there are other 
departments get¬ 
ting the backlash 
so to speak. 
There are eight 
repairmen com¬ 
ing out of reject 
which means 
more lay-offs at 
the end of the 
line, also the in¬ 
spection department is going to be 
doing the same thing. 

G.M. GOODIES 

I would just like to comment again 
on some of the goodies that the su¬ 
pervision are handing out. One of 
the brothers, working upstairs on the 
Chev Line, who come under the 
Trim and Hardware supervision 
seen their Superintendent Tom 
Jones send this little gift over to one 
of the employees. 

This is the letter that was with this 
gift. Now I tried taking a picture of 
this gift, but I never was the best with 
a camera. I sure wish you could see 


these wonderful steak knives a little 
plainer. Two of the handles are 
cracked. Two of the rivets in the 
handles are only half there and as 
you can see the handles don’t even 
match. The knives themselves are all 
scratched and where are they made? 
You guessed it right in Japan. 

I wonder what the auditors would 
say to Tom or what Tom would say 
to this employee if he produced cars 
made like this or what would the cus¬ 
tomer say! 

You would think that if manage¬ 
ment wants to keep this con game 
going that they would at least give 
the employees something present¬ 
able and made in Canada. 

As I reported the last time about 
Material Handling, the policy griev¬ 
ance has not been settled yet, but 
supervision are going on their merry 
way with violating the Master 
Agreement on overtime by not shar¬ 
ing the overtime as was negotiated 
and agreed to by both parties. 

I have several grievances filed on 
this and these grievances should be 
at the third step of the grievance pro¬ 
cedure very shortly. Maybe we will 
get this mess straigthened out. 

As I said before, whenever you 
sisters or brothers think you are not 
getting a fair shake from your super¬ 
visor, call me. I can not help you if I 
don’t know about your problem. 


UAW Softball League 

Anyone interested in playing softball in the UAW League, 
please fill in the form below and mail to the UAW Hall, 44 Bond 
Street East, Oshawa, L1G 1B1. 

NAME.... 

ADDRESS. 

PHONE NO.... 

PLANT . 

SHIFT NO. 


Lob Ball League 

tion. At this time, we do not have an 
answer from the City as to what 
facilities are available to us, and this 
will hold up our progress. 

TEAMS OF THE LEAGUE 
If all the teams are accepted into 
the league, then with the old teams 
plus the new teams that we hope to 
have accepted, we will have a total of 
(38) thirty-eight teams in the league. 

FUTURE NEWS 

In future editions of the Osha¬ 
worker, I will continue to report 
available news, but as you must 
realize, until everything is complete¬ 
ly settled as to what is available for 
facilities and I’m given more infor¬ 
mation, then we’ll all be up in the air. 
It is my intention to give team stand¬ 
ings and scores for publication in the 
Oshaworker in future editions, but I 
do not intend to chase the repre¬ 
sentatives for this information. Un¬ 
less a better idea comes forth, they 
can leave this information at the 
Union Hall and I will pick it up there. 
Once all the teams are settled into 
place, I would like to also get a pic¬ 
ture of each team for publication. 


By MEL SMITH 
Reporter 

I would like to take this opportunity 
to try and explain what has or will 
take place in the Lob Ball League 
before anyone has stepped onto a 
ball diamond. 

First of all, as 
you are probably 
aware, we had 
elections of the 
people who will 
be responsible 
for various 
capacities of the 
league. In addi¬ 
tion, I’ve been 
led to believe 
that we need 
more umpires, and for lack of a better 
name, those who are interested 
should contact Russ Korbak. 

NEW TEAMS 

I have further been led to believe 
that on April 23, 1978 at the meeting, 
all the new teams who had a repre¬ 
sentative at the meeting will have 
their team name sent to the executive 
committee for acceptance or rejec- 



Pension 

By TED O’CONNOR 
& JOHN BEERS 

The last few weeks have been very 
busy and most of the brothers and 
sisters we have talked to were after 
information about retirement and as 
a result of our 
conversation 
most of the 
people are wait¬ 
ing to retire Oc¬ 
tober 1, 1978 
when the next 
and last increase 
under this 
agreement takes 
place. Credited 
Service has been 
a major problem 
this year and we are just now getting 
caught up on these problems. Many 
sisters and brothers are short of cre¬ 
dited service and of those checked so 
far many have been credited with 
additional credits. 

If you are interested in having 
your service checked, have your su¬ 
pervisor contact the Pension Office 
and they will send you a copy of Em¬ 
ployee’s Special Request for Cre¬ 
dited Service Form number CHRP 
17A. Fill out the form and have it 
returned to the Pension Office. 

They will process your request 
and send you an answer to your 
home. These take some time to pro¬ 
cess and the Company person doing 
the job will get to you with an answer 
as soon as possible. 

On Friday, April 21, 1978, John 
Beers and myself met with Company 
Pension Representative Ray Lunn to 
brief John on the working of the Pen¬ 
sion Plan and procedures to follow in 
relations to any problems which 
might arise. I am sure that John will 
prove to be very capable as he has on 
all other jobs he has been elected to. 

If you wish to contact John or me 
at home, please don’t hesitate to do 
so. John’s number is 723-1414. My 
own is 728-0054. 

Please note that if you wish to re¬ 
tire, you should notify the Pension 
Office at the Woolco Mall, 60 days 
prior to the date you wish to retire. 
This will ensure an orderly process¬ 
ing of your application for retirement 
and everything will be ready on the 
date you wish to retire. 



Hardware 

Mews 

By JOE JARVIS 
Committeeman 

Our run-off elections are now be¬ 
hind us, and I would sincerely like to 
thank all the brothers and sisters and 
my many workers in the district for 
their support and 
enthusiasm dur¬ 
ing the election. 
I’ll be a long time 
trying to person¬ 
ally thank all, 
sufficiently at 
least. It is my in¬ 
tent now to do 
my utmost to 
work with our 
new district to 
make District 3 
a better place to work. 

It is still my belief that a resolve on 
the floor to the benefit of the person 
involved is far better for the em¬ 
ployee than to file countless griev¬ 
ances to put through the grievance 
procedure to lose and blame on the 
district or to once again claim the 
International Representatives of not 
doing their job. If it has now become 
the wishes of the zone that I repre¬ 
sent to process everything through 
the procedure then I shall still do my 
utmost to represent you to the best of 
my ability in these matters in the 
manner you, the electors, choose. 

To close I remind you all that the 
only problems we can’t help you 
with are the ones you don’t notify 
your committeeman about. 



Vacations Announced 


By HARRY IRWIN 
Chairman 


I would like to take this opportun¬ 
ity to thank all the brothers and sis¬ 
ters in General Motors for voting in 
the recent Shop Committee elec¬ 
tions. A special 
thanks to all the 
brothers and sis¬ 
ters who worked 
on my behalf. At 
the time of writ¬ 
ing, only the Car 
Assembly and 
Truck Plants 
have scheduled 
vacation 
periods. 

1. Car As¬ 
sembly Plant 1, B Body, last job 
completed on July 28 and vacations 
the weeks of August 7 and August 14. 

2. Car Assembly Plant 2, A Body, 
last job assembled July 21 and vaca¬ 
tion the weeks of July 31 and August 
7. 

3. Truck Plant, last job completed 
on July 28 and vacations the weeks of 
August 7 and August 14. 

The Fabrication Plant and Export 
Department will finalize their vaca¬ 
tion periods and post them later. 

ADDITIONAL VACATION 
TIME 

The Company has been granted an 
extension on the date of Statement of 


Policy 10. This date was extended to 
April 28, 1978. 

Employees who wish to apply for 
additional vacation time must submit 
their request applications by the 
completion of their shifts on April 28, 
1978. 

DEPARTMENT 44 OVERTIME 

A special Sunday meeting for all 
Departments — 44 and 49 unskilled 
employees has been called for April 
30. This meeting has been called to 
work out a solution to the problem of 
equalization of overtime. 

P.S. 1. All transfers must be re¬ 
newed after April 1.2. Now is the 
time to apply for work under Para¬ 
graph 36, Inverse Seniority. 3. Ap¬ 
plications for summer work under 
Paragraphs 22A and 22B must be in 
by May. 

4TH STEPS 

At the time of writing, we are in the 
midst of 4th Step Meetings. We have 
completed meeting with District 1, 
the Truck Plan, and are now meeting 
with District 9, the Fabrication 
Plant. 


Look for the 
union label 



Truck Plant News 


By PAT THRASHER 
Committeeman, Zone 56 

On Friday, April 14, 1978, an em¬ 
ployee in my zone had a bad seizure, 
in the final paint spray booth, but 
quick action by other employees and 
the first aid at¬ 
tendant pre¬ 
vented this em¬ 
ployee from 
seriously injur¬ 
ing himself on 
the moving con¬ 
veyor. The am¬ 
bulance was call¬ 
ed and I might 
add arrived as 
much as 15 or 20 
minutes late to 
take the employee to the Oshawa 
General Hospital. The doctor at¬ 
tended the employee at the OGH and 
at sometime around 2:15 a.m. 
phoned in the plant to find out if some 
other employee could take his 
clothes and car to the hospital and 
drive this employee home since he 
lived in Newtonville. 

The foreman contacted another 
employee, also in my zone, who said 
he would gladly help this employee 
out so he gathered up his clothes and 
car keys. This employee did not 
know where the sick employee’s car 
was parked in the lot so naturally 
with his hand full of clothes his first 
instinct was to go out the gate at ap¬ 
proximately 2:20 a.m. and try to find 
the car before the rest of the plant 
came out. 

Myself and at least two other em¬ 
ployees were standing at the end of 
the line and I looked around for some 
member of supervision to get per¬ 
mission for this employee to leave 
the plant, but there was no super¬ 
vision in the immediate area. The 
employee then went to go out the 
gate but was stopped by two mem¬ 
bers of supervision. Stating to these 
members of supervision the prob¬ 
lem, they told him that no one under 
any circumstances was to go out the 
gate early. The employee did not get 
out the gate until 2:30 a.m. and it 
took him until 2:55 a.m. to find the 
car and he never arrived at the hospi¬ 
tal until 3:10 a.m. 

On Monday, April 17, 1978, the 
employee was issued a G-134 saying 
and I quote, “You left your work 
area prior to the authorized quitting 
time on Friday, April 14, 1978.” I 
took the call and at that time the 
foreman stated if it had been up to 
him he would not have given the em¬ 
ployee the G-134. After further dis¬ 
cussions with the general foreman, 


he also stated he would not have 
given this employee a G-134 but or¬ 
ders came from the top to issue the 
paperwork. One member of super¬ 
vision that was at the gate said he did 
not finger the employee, but orders 
came from the superintendent’s 
level. 

Superintendent Bob Sholdra was 
looking after the plant on Friday, 
April 14, 1978 and on Monday, April 
17, 1978, Superintendent Gywenne 
Barnes was in charge. After three or 
four members of supervision not 
wanting to issue a G-134, this pair of 
deadwood have the nerve to order 
them to issue the G-134 because they 
didn’t have the guts to do it them¬ 
selves or to talk to the employee first 
and find out the truth. 

In a recent article in the Osha¬ 
worker, by Committeeman Frank 
Taylor, he proved that Sholdra 
would not investigate anything. 
Frank had five grievances that had 
already been settled at the first step, 
but decided to take them to a second 
step meeting and an hour or so after 
the meeting Sholdra answered the 
grievances “agree with the super¬ 
visor’s decision.” On Friday, April 
14, 1978, I talked to Sholdra for 15 
minutes on a safety problem and re¬ 
quested him at that time to investi¬ 
gate it with me and he flatly refused 
saying it was not a safety problem 
even though he had never looked at 
the problem. 

Every year when things are run¬ 
ning pretty smooth in the plant, man¬ 
agement such as Sholdra and Barnes 
attempt to divide the membership by 
intimidation and scare tactics such as 
issuing a G-134 of this nature. 

Plant Manager Joe Pegg is going to 
be informed by myself and District 
Committeeman Don Couch that we 
are not going to stand for the tactics 
of Sholdra and Barnes disciplining an 
employee for helping another em¬ 
ployee in time of need. There are 
going to be extenuating circum¬ 
stances when employees go out the 
gate early and Sholdra and Barnes 
had better get that through their 
heads. 

Any employee that goes out of his 
way to help another employee in 
trouble should be commended for his 
actions not issued a reprimand. 

In closing, I want to inform 
Superintendents Sholdra and Barnes 
that as long as I am committeeman 
neither myself or any of the people I 
represent are going to be scared or 
intimidated and if it’s a battle you 
want then it’s a battle you’re going to 
get. 
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Rod & Gun Club 

By ROY FLEMING 


^forth Plant ]\ews 


The following is a brief summary 
of the 1978 angling season in Division 
6 which includes almost the entire 
Lindsay district: 

Yellow pickerel, May 13 to Nov. 
30, 1978; Bass June 24th to Nov. 30, 
1978; Maskinonge June 30th to Dec. 
15, 1978; Brook Trout, Brown 
Trout, Rainbow Trout, April 29 to 
Sept. 15, 1978. 

In each district there are small 
areas that are open for fishing for 
these fish earlier in the season and 
some a little later like trout fishing in 
Lake Ontario open all season. So 
consult your 1978 fishing guide for 
further explanation. Smelt fishing to 
be taken by dip net during March, 
April and May in Lake Ontario only. 
No smelt fishing is permitted in the 
streams. Fish may not be taken by 
net or spear at any time. Pickerel 
fishing in Lake Scugog is from May 
13 to March 31, 1979. 

If you are in Lindsay on a working 
day call into the Natural Resources 
building 320 Kent St. West, and pick 
up your new brochure entitled 
“Fishing Lindsay District”. It is 
free. This pamphlet contains a map 
of the waters of the Lindsay district 
and a legend which indicates fish 
species prevalent in each lake or 
stream. 

I received the latest pamphlet from 
the Canadian Wildlife Federation 
(Wildlife Protection) a wonderful 
pamphlet, well illustrated with good 
clear pictures and a centrefold of a 
nesting owl and her young ones. The 
owls look like barred owls. Some of 
the well-written articles by good 
writers who know their subjects is 
“Wildlife Protection” and what it 
has done to the environment and 
how hard it is for the birds and ani¬ 
mals to survive; “Wildlife Habitant 
Protection” deals with the very food 
the animals and fish li ve on and when 
this wildlife habitant is destroyed 
either by man’s carelessness or his 
desire to grow bigger and better 
things. 

The article on “Wildlife Protec¬ 
tion and Land Use Planning” is a 
very dear subject to me for when I 
see every dead limb or tree cut down 
that is the home of some bird or ani¬ 
mal, the destroying of fence rows, 
filling in of ravines, the effects of the 
asphalt jungles causing fast run-offs, 
and what a little land planning could 
do for the environment. 

The write-up of the Peregrine Fal¬ 
con and what DDT and other sprays 
have done to almost destroy these 
birds indicate the danger of these 
sprays. One of the things these 
strong sprays do is kill the insects 
which are eaten by small birds which 
are then eaten by the falcons. The 


first thing that happens to the eggs of 
the falcons is they are defective and 
do not hatch and in a very short span 
of time there are no longer any more 
young falcons. 

One of the many things this pam¬ 
phlet does is to have teachers in our 
schools try and show the children 
how their heritage may be changed if 
they do not do something to protect 
our wild life. 

I hope you took time to read that 
article in the Oshawa Times attack¬ 
ing James M. Richards for his stand 
on saving the Second Marsh for our 
future generation. I know some of 
these papers delight in trying to dig 
up dirt but that article on one of our 
Union brothers, a staunch supporter 
of the NDP and a worker in GMC 
was one of the most vicious articles I 
have read especially by a stranger in 
our midst. 

If you will take the time and money 
to purchase that wonderful book 
“Birds of Oshawa Lake Scugog Re¬ 
gion” by Ronald G. Tozer and James 
M. Richards you will see that this 
book is more than interested in the 
birds. If this harbour is so wonderful 
for our area why have some people 
waited so long to show what the vir¬ 
tues of a harbour are to be built in the 
Second Marsh. 

The question I would like to ask is 
how much employment to local 
people this harbour has brought in? 
The boss of the harbour is also a 
stranger in our midst. The few work¬ 
ers are imports and have you ever 
seen lined up to get into this harbour 
thousands of boats? Or is sugar 
lower in price in Oshawa or Bow- 
manville? If I can instil on you to 
protect your Second Marsh for fu¬ 
ture generations to enjoy I will be 
very happy. 

This is one of the very few true 
areas where conservation can be en¬ 
joyed a stone throw from your door. 
If a real effort was made to set up a 
conservation area at the Second 
Marsh where families could walk and 
enjoy the wonders of a marsh they 
would stay a few days, spend their 
money, and at no cost to the Oshawa 
taypayers. Jack Miner sanctuary 
brings many tourist dollars to that 
area at a very small cost to the area 
taxpayers. 

Hope to see you trout fishing at the 
Wilmot or Ganaskara Creeks, and 
while in that area please take time to 
visit and enjoy your conservation 
property at Newcastle. 

Target, trap, archery shooting are 
all now in full swing. Membership 
cards are still $1.00, and the Trustees 
love to receive your completed fish 
entry forms. Weed Drag is Saturday 
June 10th, at Lake Scugog. 


Skilled Trades on WCB 

week while drawing compensation 
benefits. 

Therefore, to be compensated for 
the difference you must make appli¬ 
cation to the Sickness and Accident 
benefit office in the Woolco Mall, 
Whitby. The money does not come 
to you automatically. 

One other point is that the com¬ 
pensation money is not taxed but the 
S&A money is. 


By DICK KITTLE 
Committeeman 

It has been brought to my attention 
that there are a number of members 
on skilled trades who are not aware 
that they can receive a higher rate 
than anyone else 
| while on Work¬ 
men’s Compen¬ 
sation benefits. 
The rate for the 
compensation 
benefits is 
$216.00 per 
week. However, 
if you were on 
Sickness and 
Accident bene¬ 
fits instead you 
would be receiving much more. For 
example, if your base rate was be¬ 
tween $9.40 and $9.74 you would re¬ 
ceive $250.00 per week Sickness and 
Accident benefits. This would mean 
that you would be short $34.00 per 



By AL DICK 
Committeeman Zone 28 
TWO SHIFTS 
DEPARTMENT 33 

I have officially been informed by 
our new General Supervisor Paul 
Nesbitt that commencing with next 
season’s production year, there will 
be no more 
steady days in 
the Department. 
The reason given 
to me for going 
on two shifts is 
the increase in 
corporation bus¬ 
iness that this 
Department has 
gotten. There 
will be an in¬ 
crease of more 
lamps on the Chevelle Line. There 
will also be built and finished lens 
that go on the cluster case that will be 
done on the nylon line. This is just a 
couple of examples of the production 
work that this Department has re¬ 
ceived. 

General Supervisor Nesbitt has 



also informed me that with this in¬ 
crease of work, the department 
should hire approximately 25 to 30 
more employees. 

HOLIDAYS 

DEPARTMENTS 10 & 33 

I have received some calls from 
employees in these departments on 
their vacation leave of absence prob¬ 
lems. As everyone knows, both de¬ 
partments are getting their holidays 
on an individual basis. These two 
departments are not shutting down 
for a two week period as is the case in 
most other parts of the plant. District 
Committeeman Tom Thompson and 
myself will be meeting with man¬ 
agement in these departments to try 
and get everyone all their holidays 
that they are entitled to and when 
they want to try and find out if stu¬ 
dents are going to be hired and when. 
Hopefully by the time this article is 
received in your homes, this will be 
behind us. 

VENTILATION PLASTICS 
Finally after many weeks of stall¬ 
ing, the Company has started on 


Is your work place safe? 

disrupting the privacy of other work¬ 
ers or depriving them of their right to 
be free of manipulation. 

The rights of workers who choose 
not to be subjected to the noise of 
radio should be immediately 
acknowledged. Remember, if un¬ 
necessary noise is affecting you, ask 
for your committeeman. 


By E. GOLDMANIS 

Each day thousands of workers in 
Canada in all branches of industry 
are exposed to noise. Noise is un¬ 
wanted sound and research has 
proved this to be a health hazard in 
that it acts very much like other 
stresses upon the body. When the 
body is subjected to noise many 
biological changes take place. The 
body seeks to defend itself against 
the source of stress causing heart, 
digestive and psychiatric problems. 
In short, the effects of noise are seri¬ 
ous and far reaching. There are ways 
to reduce or eliminate noise expo¬ 
sure. These methods must be intro¬ 
duced for not to do so is an infringe¬ 
ment on the basic human right of 
working under healthy conditions. 

To wear protective devices such 
as earmuffs is not a solution. It is 
only a compromise and workers and 
their unions should see that all other 
possibilities have been exhausted be¬ 
fore using earmuffs. They are not 
only uncomfortable to wear but fun¬ 
gus infection can develop in the ears 
from constantly keeping them on. It 
is also harder to tell where a sound is 
coming from when wearing earmuffs 
and therefore could increase the 
number of industrial accidents. The 
best way to eliminate the hazards of 
noise is to incorporate noise control. 

WHY IS THIS 
NOT BEING DONE? 

The radio also represents a seri¬ 
ous form of noise that should be con¬ 
trolled. But it is not. One way to 
regulate this noise is to contain it 
to limited area of the worker who 
wishes to listen to it. Thus this is not 


April 21 to ventilate machines 90,91, 
92. The Union has been told many 
times prior to this date that this work 
would be done. It is unfortunate that 
a near sit-down by employees in 
these departments had to get the 
Company moving on this problem. 
This work should not take too long to 
complete. 

MATERIAL HANDLING 

On the weekend of April 22-23, the 
General Motors Annual Lift Truck 
Driving Rodeo was held at the Done- 
van Complex on Harmony Road 
South. I had the pleasure of having a 
very small part in this rodeo as a 
judge. It was very gratifying to see so 
many lift truck drivers take part in 
this rodeo from all parts of the plant. 

The only note of criticism that was 
brought to my attention in the plant 
was the fact that some lift truck driv¬ 
ers were not notified personally by 
their supervisors concerning this 
rodeo and so did not have the oppor¬ 
tunity of competing in it. Hopefully 
next year this will be rectified. 

On Sunday, the grand champion¬ 
ship was held with competitors from 
Scarborough, London, St. Ca¬ 
tharines, Woodstock, St. Therese, 
and Windsor. There were 28 
drivers in the championship finals on 
Sunday which was won by our own 
Fabrication Plant employee Cecil 
Albin. Congratulations on a job well 
done. 

In closing, knowing that I am 
speaking for the rest of my fellow 
workers, we offer our deepest sym¬ 
pathy to the family of the late Bill 
Garrow. He will be missed by all. 


And now 9 on with 
the job 


By KEITH POST 

District Committeeman 
“B” Paint, Trim and Hardware 

I want to thank all the members in 
district three for electing me as their 
district committeeman. I especially 
want to thank the approximate four 
dozen members 
who gave up 
their personal 
time now and 
then to work in 
the campaign to 
elect me. I guess 
most of all I 
should thank 
Brother Bruce 
Barrett for just 
being in the paint 
shop. We 




Letter to the Editor 

Dear Mr. Editor: 

I would like to take the privilege, on behalf of my fellow committee 
members, Gerald and Jack, to thank the members of our Retirees Chapter for 
their electing, (by acclamation), us to serve another term. 

It is encouraging to know that our work is being appreciated. 

Indeed, we enjoy bringing a word of cheer to those members, both retired 
and active, that are less fortunate. 

Yours sincerely, 

Thomas Collen. 


- all 

know if Bruce wasn’t there to take 
over the committeeman’s job in 
Zone Three and serve our members 
there as well as I did, the paint shop 
people would never have let me go 
and elected me as district commit¬ 
teeman. 

The election results were: Jarvis 
670, Post 693 (elected). 

As I stated in election leaflets, I 
hold no grudges over the hard fought 
election. I urge every union rep¬ 
resentative in our district to put aside 
sour grapes and all work together to 
do the best job for our membership 
ever. 

The plant chairman and all com¬ 
mitteemen meet Monday nights for 
the shop committee meetings begin¬ 
ning at eight o’clock. Prior to this 
meeting the representatives in each 
district meet in the district meetings. 
This has sometimes been hap-hazard 
in the past. From now on our district 
will meet at the hall at seven twenty 
sharp. I will keep attendance records 
of these meetings and publish them 
occasionally in the Oshaworker. 

I’m sure it’s not news to anyone in 
our district but Harold Reid and a 
few others have been sadly misled by 
management, or whoever, about my 
political philosophy. Despite this I 
have been told by people in his zone 
that Harold is giving his best to the 
committeeman’s job, and I will work 
with him as all others in representing 
our members well. 


ELECTION EXPENSES 

The total cost paid out of my pock¬ 
et for leaflet paper, posters, paper, 
ink, stencils, etc., was $126.50. 
Some in the paint shop asked mem¬ 
bers if they wanted to chip in fifty 
cents to help on my expenses. Most 
did and some gave up to a dollar, 
insisting on it. The total of these con¬ 
tributions was $73.85. 

THE PUBLIC REVIEW 
BOARD APPEAL 

We have just received word from 
the Public Review Board that they 
are sending all of the documentation 
on not arbitrating the 109 paragraph 
grievances (about not paying full call 
in pay for a Saturday night shift three 
years ago) back to the International 
Union Executive Board with instruc¬ 
tions to re-think their position and 
examine the facts more closely. 

As you know we have kept push¬ 
ing these perfect arbitration 109 griev¬ 
ances for two reasons. They are 
worth fifty thousand dollars to our 
membership, and we must force the 
International Union Rep. to arbitrate 
our best grievances in Oshawa in 
order to force management to settle 
most of all our grievances in the vari¬ 
ous stages of procedure as they 
ought to be doing. 

Brother McMullen has reported in 
the Oshaworker recently that Tyce 
has told him there is now going to be 
a couple of grievances arbitrated 
from Oshawa. We must make sure 
that this is done and also I hope all 
shop committee members will select 
appropriate grievances and push 
them through arbitration to win 
money, etc., and aid in getting arbi¬ 
tration re-established as the essen¬ 
tial, final resolve. 

FOURTH STEP MEETINGS 

Those of you with outstanding 
grievances of some time will be glad 
to know I have been told we can have 
our fourth step meeting to settle 
(hopefully) most of your grievances. 
By the time you read this the meeting 
should have been held for sure. I will 
keep those concerned informed with 
the status of your grievances. 
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Trying to shake new Union 
Representatives 


By BRUCE BARRETT 
“B” Body and Paint Shop 

By the time you read this I will 
have just started a two-week vaca¬ 
tion. This is necessary at this time as 
my wife and I are now moving into 
the house we just 
bought on Burk 
Street. Brother 
Carter Denstedt 
will be acting as 
full time 
committeeman 
for the two 
weeks. With 
Brother Long- 
hurst out for a 
few months for 
an operation, 
Carter is appointed full time acting 
alternate committeeman until such 
time as the by-election for commit¬ 
teeman and alternate can be held. All 
of this is, of course, due to Brother 
Keith Post being elected district 
committeeman recently. 

The brothers and sisters in our 
zone can place their full support and 
confidence in Carter as acting com¬ 
mitteeman while I am out, as he will 
continue to do a very good job. 
Brother Post and I have spent many 
hours with Carter going over the 
books and procedures. He is a very 
bright, well educated young brother 
who now has an easily sufficient 
grasp of everything to carry on in the 
job. 

Whenever the time has arisen to 
put the run on an erratic foreman, 
Carter has filled the bill as well as 
Brother Post, myself or Brother 
Longhurst. We all know manage¬ 
ment will persist in trying to play 
games with the newer union repre¬ 
sentatives. As was the case with me 
the first three or four times I was 
acting as alternate a couple of years 
ago management has once again 


played the denial of representation 
game. 

REPRESENTATION DENIED 
ONCE AGAIN 

Wednesday, April 19, was Brother 
Post’s PPH day. Consequently he 
put in a change of representation for 
myself to replace him as district 
committeeman and for Carter to re¬ 
place me as committeeman for that 
day. 

At seven o’clock in the morning 
management said that the change in 
representation had not come through 
yet despite its being put in days in 
advance. This is a very serious game 
as it would have left our membership 
without representation at the district 
level, and you never know when they 
are going to try to fire somebody. 

After quite a few phone calls I got 
Ken Brooks, of Labour Relations, 
plant chairman and the general fore¬ 
man to agree to put the change 
through as should have been done 
already. 

Hence the thing was cleared up 
after an hour and a half. Losing the 
hour and a half was bad enough, but I 
did get in on the third step grievance 
meetings uptown in the morning and 
a few emergency situations in the 
afternoon, including a suspension. 
All of these went well. 

WORKING CONDITIONS 
BEING IMPROVED 

Brother Post, Brother Sinclair and 
myself have been negotiating to get 
boots supplied for the solder line, 
etc. I understand that these are 
forthcoming now and should be 
available by the time you read this 
article. 

Brother Post and I have filed quite 
a few grievances on getting the grates 
cleaned in the painting booths for 
many brothers. In addition, we have 
been negotiating hard and long to get 



North Plant Parking 
Tickets 


By CONNIE LOCKHART 
Committeeman 
Zone 27, North Plant 

On one half I am glad to see G.M. 
start to police the parking lots for 
cars that are parked in the aisles and 
driveways. This is fine because I for 
one agree that 
the blocking of 
aisles and drive¬ 
ways is very in¬ 
considerate and 
inconvenient to 
everyone of us. 
The Company 
went one step 
further when 
they started giv¬ 
ing tickets to 
people that for 
the past four months have parked 
their cars in the parking lot on the 
corner of Adelaide and Ritson Road. 
This lot is only half full at the best of 
times, but the Company decided that 
because you wear a white shirt and 
tie, you are better than the working 
people. 

Now that you have forced all the 
hourly rate people out of these lots, 
you should look and see how many of 
your people are driving cars that are 
not made by G.M. Or is that the 
reason that you brought in the Pride 
Car Program so that your salary 
personnel could start driving a G.M. 
product. This may sound like sour 
grapes, but it makes me very mad 
when the Company ask the workers 
to work together to make G.M. a bet¬ 
ter place to work, get along with 
management, then they say you the 
worker go walk a mile and park your 
G.M. car. We don’t want you in our 
half filled lot. 

THANKS 

I would like to thank everyone 
who took time to vote in the past two 
elections. I would also like to say 


that I will work hard for the workers 
and work along with Tom to make 
for a good working Union in the 
North Plant. 

FAB PLANT HOCKEY LEAGUE 

The Rad Room Rebels won the 
grand championship beating the 
Plastic Crusaders. The game was 
very entertaining and each team gave 
a good effort. 

TROPHIES 

The grand champion trophy was 
presented by Bryon Blondell to Ken 
Morden, captain of the Rad Room 
Rebels. The runner-up trophy from 
the G.M. Recreation Council was 
presented to A1 Masters of the Plas¬ 
tic Crusaders. 

INDIVIDUAL TROPHIES 

High scoring: Tim Curry, Plastic 
Crusaders; Best Goal Tender: Bill 
Maxwell, Rad Room Rebels; Best 
Defenseman: Moe Bryan, Rad Room 
Rebels; Best Forward: Perry 
Bowles, Plastics Regrinders; Sport 
Man and Ability Trophy: Larry 
Crowe, Rad Room, No. 2 shift. 

The League would like to thank 
the following people and depart¬ 
ments for their help in buying all 
these trophies: Plastics Moulding, 
Wiring & Harness, VS Services, Phil 
Bennett, G.M. Recreation Council, 
Plastic Engineering Department, and 
Ron Meagus for the grand champ¬ 
ionship trophy. 

The All-Star Game was played on 
April 9, 1978 and proved to be a very 
exciting one and I feel that this will 
be an annual game but I hope to have 
this played in January and for a good 
cause. 

I would like to thank everyone 
who worked and played the game 
this year, for helping to make our 
first year a great success. So until 
next year, thanks. 



this safety problem cleared up for 
good. 

In the last few months we have 
filed additional grievances for 
brothers in the third lacquer booth to 
get the disfigured grates replaced and 
kept clean, as people were tripping 
on them constantly and accidents 
were starting to occur. The G.M. 
safety department and engineering 
department have agreed to spend the 
money and replace all wrecked 
grates in the third lacquer and keep 
them clean. This should be near 
completion by the time you read this 
article. 

I have informed that there are a 
few grates in the first prime that are 
ruined, as well. This plus the fact 
that maintenance’s complaint and 
excuse for not keeping all the booths’ 
grates clean is there are no replace¬ 
ment grates to facilitate cleaning the 
majority of the grates that is so desp¬ 
erately needed it is being checked 
into at the time of writing. This 
whole mess should have been 
examined thoroughly by the appro¬ 
priate departments by the time you 
read this, with the correction of the 
problem acted upon. 

As a final note it is imperative to 
make clear that both the problem of 
unclean, sticky grates in the first 
prime booth and the past method of 
overcoming the stickiness are 
equally dangerous to the health and 
safety, of the employees. On the 
other hand the build up of sticky 
paint on the grates from not cleaning 
them interrupts one’s steps, and on 
the other hand applying grease with a 
broom all over the grates to eliminate 
the first problem causes a very slip¬ 
pery, unsafe condition. Obviously all 
of this must be corrected by the use 
of proper grates that are kept clean. 



3rd Shift 
First Aid 


By MURRAY STRONG 
Alternate Committeeman 
Third Shift 

I have been waiting for sometime 
before writing this article because I 
felt I should give General Motors a 
sufficient number of weeks to im¬ 
plement a proce¬ 
dure many of the 
third shift people 
feel they need. 
The idea is to 
train a few 
steady third shift 
employees in 
general first aid. 
This course 
should include 
all life saving 
procedures. It 
would enable an employee to give 
help until an ambulance arrives. 

I have brought this to the attention 
of our Union Safety Representative 
and General Motors Supervision. 
The reply, if you can believe it, was 
the cost factor is too great. I have 
been told the course would take 
about eight hours to complete. 

I don’t know how you would feel 
but if a buddy was lying on the floor 
bleeding to death, and quick help 
was attainable, it would bother me 
everyday of my life. I think even a 
supervisor would feel a little bad if he 
could not help. 

We on the third shift do not have 
any first aid in the truck plant after 
the line goes home. If someone is 
injured he must wait until a foreman 
is located or an ambulance is called, 
(7091). This would take at least 10-15 
minutes and it is sufficient time to 
endanger your life if you had a seri¬ 
ous cut. 

Just remember when you are 
standing in a circle, helpless to do 
anything while a brother is in trou¬ 
ble, General Motors cannot afford 
$65.84 because they only made over 
$3,000,000,000 in profit last year. 


Notify G.M. if absent 


By JIM McGEE 
District 4 Committeeman 

I would like to start off by thanking 
all the sisters and brothers in district 
4 who supported and elected me as 
their district committeeman. A spe¬ 
cial thanks to the 
people that 
worked so hard 
on my be half dur¬ 
ing the election 
campaign. 
Again, a special 
thanks to all. As 
most of you 
know I officially 
took over as dis¬ 
trict commit¬ 
teeman on April 
10, 1978. Since that time I have been 
quite busy trying to locate all the 
grievances that are in procedure in 
our district. Believe me this is not an 
easy job, or something that can be 
done overnight. If you have a griev¬ 
ance in procedure contact me, and I 
will try and track it down for you. 
There are several grievances in pro¬ 
cedure from Zone 44 that I am pre¬ 
sently working on. 

FOURTH STEPS 

Our International Union Repre¬ 
sentative Brother Dennis Tyce is in 
Oshawa to hear the fourth step griev¬ 
ances. There are ten (10) to be 
heard from District 4 and two (2) that 
were held from last October. Most of 
those grievances are discharges and 
District 4 should be finished by April 
24. 

One of the most common prob¬ 
lems I’ve encountered since becom¬ 
ing district committeeman is the 
amount of 54 C-E letters that are 
being issued to employees for not 
notifying management of their ab¬ 
sence. I will outline paragraph 54 of 
the Master Agreement for you, and I 
ask if you are on sick leave or intend 
to be absent for one reason or 
another that you read this paragraph 
very carefully. It could mean your 
job. 

PARAGRAPH 54 

(54) An employee’s seniority shall 
be broken: 

(a) if the employee quits; 

(b) if the employee is discharged 
(if the discharge is reversed under 
the Grievance Procedure he shall be 
reinstated without loss of seniority); 

(c) if the employee is absent for 
three working days without properly 
notifying the Management, unless a 
satisfactory reason is given. After 
the unreported absence of three 
working days, Management will 
send clear written notification to the 
employee’s last known address as 


shown on the Company records, that 
his seniority has been broken and 
that it can be reinstated if, within 
three specified working days after 
delivery or attempted delivery of 
such notice, he reports for work or 
properly notifies Management of his 
absence. A copy of such Manage¬ 
ment notification will be furnished 
promptly to the Chairman of the 
Shop Committee. If the employee 
complies with the conditions set 
forth in the notification, his seniority 
will be reinstated if it has not other¬ 
wise been broken; however, such 
reinstatement shall not be construed 
as limiting the application to his case 
of the Shop Rule regarding absence 
without reasonable cause; 

(d) if the employee fails to report 
for work in accordance with a notice 
of recall which is clear in intent and 
purpose of within five (5) working 
days after mailing of such notice, 
whichever is later, unless a satisfac¬ 
tory reason is given; 

(e) if the employee fails to report 
for work within five (5) working days 
after the expiration of any leave 
granted to him, unless a satisfactory 
reason is given; provided, however, 
that in the case of leaves of absence 
granted under Paragraphs (69), (70), 
(71), (72) and (72)(a) Management 
will send clear written notification to 
the employee’s last known address 
as shown on the Company records, 
that his seniority has been broken 
and that it can be reinstated, if, 
within three (3) specified working 
days after delivery or attempted de¬ 
livery of such notice, he reports for 
work or properly notifies Manage¬ 
ment of his absence. A copy of such 
Management notification will be fur¬ 
nished promptly to the Chairman of 
the Shop Committee. If the 
employee complies with the condi¬ 
tions set forth in the notification, his 
seniority will be reinstated if it has 
not otherwise been broken; how¬ 
ever, such reinstatement shall not be 
construed as limiting the application 
to his case of the Shop Rule regard¬ 
ing absence without reasonable 
cause. 

VACATIONS 

As most of you know the plant va¬ 
cation dates have finally been an¬ 
nounced. The deadline for applying 
for additional vacation was April 28, 
1978. The designated plant vacations 
are as follows: 

PLANT 1, “B” BODY — Two weeks 
commencing August 7, 1978, with 
anticipated build out of July 28. 
PLANT 2, “A” BODY — Two weeks 
commencing July 31, 1978, built out 
July 21, 1978. This means a three- 
week shut-down. 



Chassis Plant Review 


By KEVIN MURRAY 
“B” System 

Canadians are watching un¬ 
employment rise to great denomina¬ 
tions in which not much is getting 
done. I strongly believe that each in¬ 
dividual has equal rights to jobs that 
are available to them. 

It seems that a cutback in man¬ 
power is in line for chassis workers, 
after eight (8) months of operating 
the system in “B” Body. 

We’ve had excellent audits with 
our manpower and this should be 
enough to satisfy the management, 
but it’s not! Now that they have 
achieved their audit standings which 
I believe is second in Canada, they 
want to cut our manpower down. 


Try it! and you’ll find us so far 
behind you’ll think you were first. 
And then what? Will you make us 
buy the dinners? 

This won’t be done through anger, 
it will happen just by the fact you 
cannot overload our jobs and if it is 
tried, management will have more 
standard grievances than they’ve 
seen copper ashtrays. 

It was brought to my attention that 
both Frank Kerwood and Dave 
Reay, both foremen, were working 
on the line with a white shirt and 
apron. Quite a sight to see with man¬ 
power being cut, I think this should 
be stopped. 

In closing I would like to state, if 
you think you have a standards prob¬ 
lem, call ,your committeeman. 


If omen’s Committee 


By NANCY ROWE 

Elections were held on March 14, 
1978 to fill the vacant positions on the 
UAW Women’s Committee. 

Positions were filled as follows — 
Chairwoman: Annie Oppersma, 
Vice-Chairwoman: May Partridge, 
Secretary: Colleen Lockhart, Repor¬ 
ter: Nancy Rowe. 

On April 4, 1978, representatives 
from the Woman’s Free Press of To¬ 
ronto, Judy Blankenship and Jackie 


Holmer were entertained in the 
home of May Partridge while collect¬ 
ing data for an article on working 
women and their reasons for doing 
these jobs. 

Local 199 in St. Catharines is 
sponsoring a women’s softball 
tournament in June or July. Anyone 
interested in getting a team up to go 
should contact the Women’s Com¬ 
mittee at the Union Hall on Bond 
Street. 
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Local 222 — UAW, CLC 

Elections 1978-81 

Voting By Union Card Only May 9 and 11: Your Candidates 



For PRESIDENT 


TED MURPHY 

Has been a member of Local 222 since 
1956. Served as District Committeeman for 
8 years. Committeeman — 5 years, Alter¬ 
nate Committeeman — 3 years, Chairman 
of the SUB Committee — 2 years. Repre¬ 
sented you at the bargaining table in 3 sets 
of negotiations. Been a delegate to the 
Canadian UAW Council since 1970. Recent¬ 
ly Vice-Chairman G.M. Top Committee. 


BILL HARDING 

Member of Local 222 since February, 1942. 
Member of Top Negotiating Committee, 
1954-1967,1975-1978. Chairman, Negotiat¬ 
ing Committee, 1960-1967, 1975-1978. 
Secretary-Treasurer, 1967-1973. First 
Vice-President, 1973-1975. Vice-Chairman, 
G.M. Intra Corporation Council, 1967-1973. 




For SECRETARY-TREASURER 


CARL FINLAY 

Started in G.M. in 1954 and has always 
taken an active part in Union affairs. 

Elected Committeeman 17 years also 
elected to Oshawa District Labour Council. 
Served as Trustee on Executive. Presently 
elected Secretary-Treasurer of Local 222 
and UAW Convention delegate. 


LLOYD CLARKE 

Member of Local 222 since 1950. Editor of 
Oshaworker since 1967. Sickness and Ac¬ 
cident representative for past four years. 
Delegate to Canadian UAW Council. Trus¬ 
tee on Durham Board of Education. Presi¬ 
dent of Autoworkers’ Credit Union. Was 
Recreation Committee Chairman for ten 
years. Attended many UAW Education 
Seminars. 




For 1st VICE-PRESIDENT 


JACK VAILLANCOURT 

Jack has served on the following commit¬ 
tees: Education, Secretary G.M. Unit, 
Chairman, G.M. Unit, Chairman of Trustees 
of Executive Board, Canadian UAW Coun¬ 
cil delegate, Committee — 14 years. Pre¬ 
sently serving as G.M. Insurance Repre¬ 
sentative and 1st Vice-President of Local 
222. Jack has acted Chairman of the G.M. 
Bargaining Committee, President and 
Secretary-Treasurer on many occasions. 


ABE TAYLOR 

Member of Local 222 since 1942. Served as 
Committeeman from 1952 to 1956. District 
Committeeman (Trim and Hardware), 1956 
to 1962, 2nd Vice-President, 1961 to 1963. 
Full-time President, a position to which he 
had been elected continuously since 1963. 
He has been on the Master Bargaining 
Table in 1958,1961,1964,1967,1970,1973 
and 1976. 




For 2nd VICE-PRESIDENT 


JOHN BEERS 

A member of UAW since 1956. Presently 
Pension Representative, Chairman of Cre¬ 
dit Committee, Auto Workers Credit Union. 
Past credits include: UAW Council — 11 
years, Executive Board —4 years, Commit¬ 
teeman — 11 years, SUB — 2 years. A 
graduate of the George Burt UAW School 
— Port Elgin. Served in the RCN. Active 
Legion member, Branch 43 IOF member. 


JOHN SINCLAIR 

Started in General Motors in 1957. Served 
as Alternate Committeeman — 1 year, Zone 
Committeeman — 12 years. Elected Alter¬ 
nate delegate to Oshawa and District 
Labour Council. Member of Intra- 
Corporation Council. Presently elected to 
my 3rd term as District Committeeman for 
the Body Shop. 
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For RECORDING SECRETARY 


LARRY LADD, 

Age 35, member of Local 222, 19 years, 
presently SUB Representative. Elected on 
Bargaining Committee continuously since 
1972 as Committeeman. Former Alternate 
Pension and Insurance Representative, 
CLC delegate, Secretary of Education 
Committee. Since 1975, an Executive 
Board Member and delegate to UAW Dis¬ 
trict Council. Acted as President and 
Secretary-Treasurer several times. 


TOM SIMMONS 

Presently serving fourth year as SUB repre¬ 
sentative. Has served the membership in a 
variety of positions — Steward, Alternate 
Committeeman, and Committeeman, G.M. 
Unit Secretary, four years, and member of 
PAC and Education Committees. Served 
on Executive of Local 222 as Vice- 
President, Trustee, Guide, and Recording 
Secretary. 



For GUIDE 



RON MACKINNON 

Ron is a former District Committeeman and 
has served the membership in many 
capacities: Alternate Committeeman, 2 
years, Committeeman, 6 years, District 
Committeeman, 2 years. Elected delegate 
to OFL and CLC Conventions. Attended 
UAW Education Centre, 1965-1970. 
Member of Intra-Corporation Council, 
1974-1976. UAW District Council, 1975- 
1978. Also served in the capacity of G.M. 
Shop Committee Chairman. 



RAY BLODGETT 

I have worked in G.M. for 15 years. At pre¬ 
sent working in Plastics Department as an 
Electrician. Past experience: Provincial 
NDP Executive, Peterborough Riding 
Vice-President. Graduate apprentice and 
have attended several Union schools. This 
year, I am Chairman of the Oshawa and 
District Peace Council and a Canadian 
Peace Council board member. 



RICHARD “PORKY” KITTLE 

Journeyman, Machine Repair Machinist. 
Twenty-six years at G.M. Nineteen years as 
Committeeman, plus the following Execu¬ 
tive positions on the Skilled TradesCouncil: 
Trustee, Financial Secretary, and Chair¬ 
man. “Porky” has also represented the 
membership at the CLC and UAW Con¬ 
ventions. Presently serving on the Execu¬ 
tive Board of Local 222 as “Guide”. 



For SERGEANT-AT-ARMS 


BOB SPENCER 

Committeeman — 14 years. District Com¬ 
mitteeman — 5 years. Member of the 
Executive Board — 3 years. Executive 
Member Education Committee. Attended 
all major conventions. 


GEORGE DOWDLE 

He has been active in the Local since 1961 
working as Secretary of Steward Body, Al¬ 
ternate Committeeman, Election Commit¬ 
tee and Committeeman seven years. 
George has also acted as District Commit¬ 
teeman and Plant Chairman, and keeps 
himself informed by attending Union 
courses. 




For EDITOR OF OSHAWORKER 


TED O’CONNOR 

Pension Representative since July 1977. 
Ted has been acting President during sev¬ 
eral sets of negotiations, member of the 
Executive Board and Committeeman for 7 
years. Ted has been elected to several con¬ 
ventions and is presently Vice-Chairman of 
the Credit Committee of the Autoworkers 
Credit Union. Ted is also a member of the 
UAW Canadian Council Executive. 


TOMMY THOMPSON 

Experience — Alternate Committeeman, 
Wiring & Harness, 1956-1958. Commit¬ 
teeman, Wiring & Harness, 1958-1968. Dis¬ 
trict Committeeman, North Plant, 1968- 
1973. Secretary-Treasurer, Local 222, 
1973-1974. Chairman, G.M. Shop Commit¬ 
tee, Local 222, 1974-1976. 1st Vice- 
President, Local 222, 1975-1977. Commit¬ 
teeman, Rad — Plastics — Thermae, 1977- 
1978. Participated in negotiations, 1970. 
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For TRUSTEES (3) to be elected 



JACK MOORE 


Jack started in G.M. early 1951. Has been 
active in Union affairs since shortly after 
starting in G.M. 2 years, alternate SUB Rep¬ 
resentative, 2 terms Education Committee, 
several years as Committeeman, acting Dis¬ 
trict Committeeman several times and has 
also acted as Chairman. Has served two 
years as alternate Insurance Representa¬ 
tive. 



RUSS RAK 

UAW member since 1952. Elected UAW 
delegate to Oshawa and District Labour 
Council 10 years. Vice-President of Oshawa 
and District Labour Council, 1 year. At¬ 
tended numerous UAW schools at Port 
Elgin and Oshawa. Elected Zone Commit¬ 
teeman in 69 Department — 4 years, and 
served as District Committeeman on sev¬ 
eral occasions. 



FRANK TAYLOR 


Served as Committeeman since 1967. 
Elected delegate to Ontario Federation of 
Labour Convention, Canadian Labour 
Congress Convention and UAW Conven¬ 
tion. Served on the Education Committee 
for nine years and is presently elected to the 
Executive Board of Local 222. Also elected 
as a delegate to the Oshawa and District 
Labour Council for 6 years. 



LOUIS ROUSSEAU 

Active Local 222 member since 1949. 
Served as Steward, Zone Committeeman, 
Executive Board member and PAC Com¬ 
mittee. Was founding member of Local 222 
Co-Op Committee, past delegate to UAW 
and CLC Conventions. Presently member 
of UAW Council, was Vice-Chairman of the 
G.M. Unit. 


BOBBY FOWLER 

No biography or photo available for Bobby 
Fowler. 



CONNIE LOCKHART 


16 years active participation in Local 222 
and has served in the following capacities: 
Steward, Alterate Committeeman, cur¬ 
rently Committeeman, acted District Com¬ 
mitteeman. Other activities: Oshawa & Dis¬ 
trict Labour Council, Secretary of Recrea¬ 
tion Committee, President of bowling, 
softball and Fab Plant hockey leagues. Pre¬ 
sently on Autoworkers Credit Union Credit 
Committee. 



DAVE BROADBENT 


Assisted in new member orientation, UAW, 
1973-1974. Committeeman — 10 years. 
Acted District Committeeman, West Plant. 
Six terms on Oshawa and District Labour 
Council. Attended UAW, CLC, and OFL 
Conventions. Attended UAW School in Port 
Elgin and numerous other UAW Seminars. 
Presently Sickness & Accident Alternate. 
Elected to Local 222 Executive in 1973, pre¬ 
sently Chairman of Trustees. Member of 
the Board of Directors of the Credit Union. 


PHIL BENNETT 



District Committeeman, North Pla 
1973-1978. Vice-Chairman, G.M. Sh 
Committee, 1974-1976. Chairman, G. 
Unit, 1975-1977. Sickness and Accide 
Representative, 1972-1973. Participated 
1973 Local negotiations. Participated 
1976 Local and Master negotiations. P 
sently elected delegate to the Canadi 
UAW Council. Elected to the 1974 and 19 
UAW Conventions. 



Feeder Plants Canadian UAW Council Delegates 


DUPLATE 

2 to be elected 

Joe Cassar 
Steve Melnichuk 
Sam Stewart 


HOUDAILLE 
Wm. Rudyk 
Bruce Duggan 
(acclamation) 


BALANCE OF LOCAL 
Lloyd Pilkey 
(acclamation) 
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G.M. Canadian UAW District Council Delegates (is) to be elected 

1 ME .. .. 


1. N.E. “Cy” Taylor 

15. M. Stalker 

29. Phil Bennett 

2. Bobby Fowler 

16. Bob Cannons 

30. Larry Ladd 

3. Ray Blodgett 

17. Ted Murphy 

31. Orville Faught 

4. Tom Simmons 

18. Frank Taylor 

32. Tommy Thompson 

5. Glen Gray 

19. Art Field 

33. John Beers 

6. Bob Spencer 

20. Connie Lockhart 

34. Ron MacKinnon 

7. John Sinclair 

21. Keith Post 

35. Joe Jarvis 

8. Abe Taylor 

22. Kyle Allard 

36. Dan Gallagher 

9. Rodger Fish 

23. Carl Finlay 

37. William McIntosh 

10. Louis Rousseau 

24. Mel Smith 

38. John Kovacs 

11. Roy J. Fleming 

25. Ted O’Connor 

39. Jim Hughes 

12. Jack Vaillancourt 

26. RussRak 

40. Doug Reynolds 

13. Gord Brown 

27. Larry Marshall 

41. Daryl Blake 

14. Alexander Bordun 

28. Harry Irwin 

42. Fred Hargrove 


Marie Ballot With T — Use Pencils Supplied 

Voting By Union Card Only 



UNION HALL: 

From 6:00 a.m. continuous for twenty-six (26) hours until 8:00 a.m. on Wednesday, May 10,1978. 

All Retirees including Feeder Plants vote at the Union Hall on May 9 — 6:00 a.m. to 8:00 
a.m. — May 10. 

GATES NO. 7, NO. 16: 

Tuesday, May 9,1978, from 6:00 a.m. until 8:30 a.m.; 11:15 a.m. until 12:30 p.m.; 2:15 p.m. until 6:00 
p.m.; 8:45 p.m. until 1:00 a.m.; and from 2:15 a.m. until 3:00 a.m., Wednesday, May 10,1978. 

GATE NO. 23 (PARTS): 

(In-Plant) 

Tuesday, May 9,1978, from 6:00 a.m. until 6:42 a.m.; 11:00 a.m. until 11:30 a.m.; 3:12 p.m. until 4:00 
p.m.; 8:00 p.m. until 8:30 p.m.; 10:00 p.m. until 10:30 p.m.; and from 12:30 a.m. until 1:00 a.m. 
Wednesday, May 10,1978. 

GATES NO. 28, 29, 34: 

(In-Plant) 

Tuesday, May 9,1978, from 6:00 a.m. unti 7:15 a.m., lunch break; from quitting time until 6:00 p.m.; 
10:00 p.m. until 10:30 p.m.; 11:00 p.m. until 11:30 p.m.; and from 2:30 a.m. until 3:15 a.m., Wednesday, 
May 10,1978. 

GATE NO. 23 CHASSIS: 

(In-Plant) 

Tuesday, May 9,1978 from 6:00 a.m. to 7:15 a.m., lunch break; from quitting time until 6:00 p.m.; 10:00 
p.m. until 10:30 p.m.; 11:00 p.m. until 11:30 p.m.; and from 2:30 a.m. until 3:15 a.m., Wednesday, May 

10,1978. 

GATE NO. 25 CHASSIS: 

GATE NO. 41 — TRUCK PLANT: 

Tuesday, May 9,1978 from 6:00 a.m. until 8:00 a.m., lunch break, from quitting time until 6:00 p.m.; 
10:00 p.m. until 10:30 p.m.; 11:00 p.m. until 11:30 p.m.; and from 2:30 a.m. until 3:15 a.m., Wednesday, 
May 10,1978. 

NEW BATTERY PLANT: 

(In-Plant) 

Tuesday, May 9,1978, from 5:30 a.m. until 7:15 a.m.; 11:00 a.m. until 12:30 p.m.; 2:30 p.m. until 3:30 
p.m., and 8:00 p.m. until 9:00 p.m. 

GATE NO. 3 WEST PLANT: 
(In-Plant) 

Tuesday, May 9,1978 from 6:00 a.m. to 7:00 a.m.; 12:00 noon until 1:00 p.m.; 4:00 p.m. until 6:00 p.m.; 
11:00 p.m. to 11:30 p.m., and from 2:30 a.m. until 3:00 a.m., Wednesday, May 10,1978. 

DUPLATE: 

(In-Plant) 

Thursday, May 11,1978 — 6:00 a.m. to 7:30 a.m.; 11:00 a.m. to 12:30 p.m.; 2:30 p.m. to 4:00 p.m. 

HOUDAILLE: 

Thursday, May 11,1978 — 6:00 a.m. to 8:00 a.m.; 2:00 p.m. to 3:30 p.m. 

BALANCE OF LOCAL: 

Thursday, May 11,1978, Union Hall, 44 Bond Street East, 6:00 a.m. to 4:00 p.m. 

UNION HALL: 

Thursday, May 11,1978,6:00 a.m. continuous for ten (10) hours until 4:00 p.m. Duplate, Houdaille, and 
Balance of Local Retirees vote Thursday, May 11,1978, only. 


P.S. Voting by Union Card only. Any member not having a Union Card should get in 
contact with the Union Hall and receive a new card. Your card must be punched 
by a member of the Election Committee, and you sign the stub of the ballot 
before receiving your ballot. These elections will be held in accordance with the 
UAW Election Committee Guide. 


A run-off election, if necessary, will be held on May 24,25, and 26,1978. Hours and 
places of voting, same as original election. 

Every Local 222, UAW member in good standing shall be entitled to vote In this 
election. 

No loitering orelectioneering will be allowed in the plant. STRICTLY ENFORCED! 
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Audiometric Clinic 
a Reality? 


By JACK VAILLANCOURT 
1st Vice-President 

A few issues back, I reported on 
our trials and tribulations with our 
new Hearing Aid Program that came 
into effect on October 1, 1977. We 
presented a brief 
to the Ministry of 
Health on Feb¬ 
ruary 13, 1978 in 
respect to our 
request for an 
Audiometric 
Clinic to be in¬ 
stalled at the 
Oshawa General 
Hospital. At that 
time, we found 
out that no appli¬ 
cation had been made by our hospital 
for capital funds for a clinic. We next 
had a meeting with the Oshawa Gen¬ 
eral on March 9, 1978. We told them 
of our concern for our members and 
their families having to travel to 
Scarborough General Hospital to 
take this second test that is the safety 
factor in the Hearing Aid Program. 
Our retirees were of considerable 
concern. 

I am happy to report that our 
labour nominee on the Oshawa Hos¬ 


pital Board tells us that the hospital 
has a tentative agreement with the 
Ministry to go ahead with the clinic. 
It will be a welcome day when the 
Clinic is installed. There are many 
senior members and retirees waiting 
for the Clinic before they get their 
hearing aids. When this becomes an 
accomplished fact, we can consider 
it a job well done. 

PASSING OF BILL GARROW 

I was saddened to hear of the death 
of Brother Bill Garrow. Bill was an 
Alternate Committeeman in the 
Body Shop. When they built the 
“A” Body Assembly Plant in 1960, 
Bill was their first committeeman. 
He represented the Body In White in 
Trim and Hardware. As the plant 
was completed between contract 
dates, there was no Local Agree¬ 
ment in effect, that is to say, the 
Company had almost total control of 
the workers for about two years. Bill 
Garrow stood up to that gaff, along 
with his Alternate, Brother Louis 
Rousseau. I want to tell you that no¬ 
body envied their task. Bill had been 
pretty quiet for the last few years, 
but some of us still remember. Our 
profound condolences to the mem¬ 
bers of his family. 



Quality Products 
and Jobs 


By JOHN KOVACS 
Committeeman, Zone 54 

It is most depressing to see how 
the manpower squeeze is affecting 
the morale of our people in the plant. 
When a brother loses his job from 
one of the more 
preferable 
classifications 
like Repair or 
Final Inspec¬ 
tion, he has to 
flow back to the 
Assembly line, 
and in the end 
everybody feels 
the pinch. 

By the time 
you read this ar¬ 
ticle, some nine repairmen will be 
taken out from reject, and I’m just 
not sure how many inspectors will 
follow. When some of our young 
seniority brothers throw a question 
at me, “How could the Union let the 
Company get away with it?”, it’s not 
difficult to answer, but it’s sure hard 
to understand. Section IV, Para¬ 
graph 4, gives the Company the right 
to do just about anything. We can 
fight them through the Grievance 
Procedure when they overload your 
job assignment, but under the pre¬ 
sent contract they can make you 
work 60 seconds out of a minute. 

We have been trying to get a 45- 
minute working hour for assembly 
line workers for the past two negotia¬ 
tions without any success. It’s got to 
be a must in 1979. 

The past two years, we have been 
building some top quality cars in 
Oshawa. One quality audit check 
after the other shows that our cars 
are tops. There is not much wrong 
with that, but it looks like the work¬ 
ers in the plant do not benefit from it 
at all. The idea is to build a good car 
and to have a satisfied customer who 
comes back. Then for this reason, 
we can build more cars and have 
more people employed doing it. That 
is not what takes place. 

We build a very good car with 
1,500 people. So the Standards 
Department take out 100 people, and 
now they will try to build the same 
good car with 1,500 people. 

Some of the figures I give here are 
maybe exaggerated and mostly a 
figure of speech, but this is exactly 
what takes place. 

How in the name of common sense 
it benefits the worker is beyond me. 
Like Amby Ferren said in his last 
article, “One man’s wages (approx¬ 


imately $16,000) will buy a lot of 
coasters and ash trays.’’ 

It is also difficult to explain to a 
young brother that he is getting some 
extra work without line speed or 
model change, especially when he 
has been doing the same job for over 
a year. 

CHASSIS PLANT FLOORS 

It is my understanding that, this 
coming summer during the plant 
shutdown, the Company will resur¬ 
face all the aisles and floors in the 
“B’’ Chassis Plant. If you are a Lift 
Truck Driver, I can hear your com¬ 
ment, “Just about time’’. 

Orville Faught and myself met 
with Bob McGlashan, Process En¬ 
gineer, who’s in charge of floor 
maintenance, and he assured us that 
the really damaged surfaces will be 
patched up at once, and the whole 
surface will be redone during the 
summer. I had a grievance in on this 
problem, and we pointed out some 
areas which needed immediate atten¬ 
tion. He sounded sincere and honest, 
and we believed him when he said, 
“It will be done this weekend’’. 

That was four weeks ago. The 
only difference is that now the holes 
are getting bigger. The Company has 
the quick-drying cement for this pur¬ 
pose. All we need now is somebody 
who can deliver a quick kick. 

JOIN YOUR CREDIT UNION 

This past week, I have talked to 
most of the brothers in the back end 
(X-Chain, Engine line), and to my 
surprise, I find that very few brothers 
and sisters have joined our Credit 
Union. It’s true some of you only 
have one to two years’ seniority and 
have not been around long, but be¬ 
lieve me, it’s the most sensible way 
to save, payroll deductions. I receive 
no personal gain by suggesting that 
everybody should belong to the Cre¬ 
dit Union. I’m only thinking back to 
1959 when I started to work for 
G.M., and later I wished I had a 
Committeeman who would have told 
me about all the advantages in be¬ 
longing to it. 

If you want more information, you 
can contact me or phone the Credit 
Union at 728-5187. You join the Cre¬ 
dit Union and you’ll never regret it in 
years to come. It’s the best place to 
save, it’s the best place to borrow 
from, you have the best possible in¬ 
terest on your money, and when you 
join, you become a shareholder and 
part-owner. Their slogan, true to the 
letter, “It’s not for profit, it’s for ser¬ 
vice.’’ 



Duplate Contract Settled 


By DON PROSSER 



In this article I’ll try to cover some 
of the highlights of the new agree¬ 
ment, although Brother Cassar 
covered all the changes at the rati¬ 
fication meeting. 
The committee 
prepared a 
document of all 
monetary 
changes which 
was handed out 
prior to the rati¬ 
fication meeting, 
and I’m going to 
have it copied in 
this column for 
those who for 
some reason or other couldn’t attend 
or lost their copy. First I’ll give some 
of the language changes: 

SEC. NO. 7 — Union Security and 


Check-Off 

We changed the 15th of the month 
following the month to the end of the 
month. This will help the Hawkes- 
bury Local which is quite small and 
financing the various expenditures is 
most difficult at times. 

SEC. NO. 13 — Grievance Procedure 
We won the right to have the In¬ 
ternational Representative at the 
second step of the grievance proce¬ 
dure. 

SEC. NO. 18 — Loss of Seniority 
We changed this so the chairman is 
notified within five days of all quits, 
etc. 


SEC. NO. 20 — Notification of Ab¬ 
sence from Work 
We agreed that the employee 
would call, “as soon as possible.” 
SEC. NO. 32 — Bereavement Allow¬ 


ance 

We agreed to the Company’s sub¬ 
mission that only a seniority 
employee would qualify and we won 
our submission that an employee on 
a related leave-of-absence (up to 7 
days) would be paid. 

ART. NO. 9 — Skilled Trades 

We won our submission of the 6 
months in a 9-month period and also 
the rights of transfer to an 
employee’s former trade. 

We have several new letters in the 
agreement, and I guess the one being 
discussed the most is the one on the 


work sharing program. About all I 
can say on this is that we have met 
with the Company and agreed in 
principle and are now working out 
the mechanics. As most of you know 
both parties must apply jointly to 
UIC for approval of this but it looks 
promising as of now. By the time you 
read this we should know one way or 
the other. It certainly appears to be 
the best way to dispose of the stock¬ 
pile the Company had in case of a 
strike. 

There is a new letter on an 
apprenticeship program and we’ll be 
discussing this shortly. Also the let¬ 
ter on a drug and alcohol abuse pro¬ 
gram will be discussed, and I hope in 
the near future we’ll have a realistic 
program. 

UAW — DUPLATE ’78 
TENTATIVE AGREEMENT 
UAW WINS MAJOR GAINS 
FOR DUPLATE WORKERS 
WAGES 

First year gains ranging from 27c 
per hour to 40c per hour, second year 
gains ranging from 21c to 25c per 
hour, third year gains ranging from 
22c to 25c per hour, plus additional 
adjustments. 

COLA 

Incorporated $1.34 into base rates 
leaving 5c float. Changed the formula 
.35, 1961 = 100 to 0.3 = 1971 = 100 
of the Consumer Price Index. 

Increased moving allowances 
(UAW pattern). 

PENSION GAIN 

Basic 

On or after April 1/78 increased 
from $9.50 to $9.75, second year 
$10.00, third year $10.50. 
Supplement (Before age 65) 

Increased from $9.50 to $9.75 
(maximum $243.75), second year — 
$10.00 (Maximum $250.00), third 
year — $10.50 (Maximum $262.50). 

Supplement (after age 65), in¬ 
creased from $7.00 to $8.25 (Maxi¬ 
mum $206.25), second year — $8.50 
(Maximum $212.50), third year — 
$8.75 (Maximum $218.75). 

30 AND OUT AT AGE 55 
(WITH NO REDUCTION) 

Pension including special allow¬ 
ance: First year minimum $575.00 


per month, second year minimum 
$600.00 per month, third year mini¬ 
mum $625.00 per month. 

These minimum rates are in effect 
until statutory benefit age. Also al¬ 
lowable earnings increased from 
present $2,400.00 to $3,600.00 a 
year. 

Present Retirees 

Increases effective April 1/78 
range from 25c to 75c per month per 
year of service — with an additional 
25c in both the second and third year. 

INSURANCE PROGRAM 
Effective June 1/78 Dental Ex¬ 
pense Benefits will be provided for 
current and future retirees. 

Group Life, Accidental Death and 
Dismemberment 

Recognition of Common Law Re¬ 
lationship. Life Insurance increased 
to $11,000.00. (AD & D) $5,500.00. 
Life Insurance pay-out — increased 
from age 60 to age 65, limited to 
$200.00 per month maximum of 50 
months. Paid-up policy increased 
after age 65 to $3,000.00 
Survivor Income Benefits 
Transition and Bridge increased 
from $175.00 to $200.00. With de¬ 
pendents from $200.00 to $250.00. 
Minimum floor of $ 175.00 per month. 
Eligibility for Bridge Benefit reduced 
from 48 to 45 years of age. 

Sickness and Accident 
New claims commencing on or 
after April 1/78 — $ 140.00 per week, 
new claims commencing on or after 
April 1/79 — $150.00 per week, new 
claims commencing on or after April 
1/80 — $160.00 per week. 

Extended Disability Benefit Insurance 
Claims commencing on or after 
April 1/78 — less than 10 years — 
$500.00 per month — 10 or more 
years — $560.00 per month. 

Claims commencing on or after 
April 1/79 — less than 10 years — 
$525.00 per month — 10 or more 
years — $585.00. 

Claims commencing on or after 
April 1/80 — less than 10 years — 
$550.00 — 10 or more years — 
$610.00 (All amounts will be reduced 
by WCB and CPP as per current con¬ 
tract). 

Medical, Drug and Dental Expense 
Benefits 


RETIREES 

All UAW Retirees may vote only at the Union Hall on Tuesday, May 9, 
1978, from 6:00 a.m. continuous for twenty-six (26) hours until 8:00 a.m. 
Wednesday, May 10, 1978. 

Attention All Members 

Voting in the upcoming election for the Executive 
Board and UAW Council Delegates will be by retiree 
card or union card only. 

Executive Board, Local 222, UAW 

UAW Bowling League 


By JOHN “WEINER” PHALEN 

On Friday, April 14th, the section 
winners were “A” Division — The 
Country Strings, for “ B” Division— 
The Oshawa Bowling Lanes, for 
“C” Division — 
Mr. Pancake. 
This was a pre¬ 
lude for Sunday, 
April 16th when 
Oshawa Bowling 
Lanes won the 
championship 
with the first 
consulate going 
to Bower’s 
Texaco, the 2nd 
consulation 
going to Furniture Village. 

The high average in “A” Division 
went to Hal Ballem with a 240 aver¬ 
age, “B” Division was Chester 
Kutasienski with a 230 average, “C” 
Division went to Dennis Livingstone 
with a 211 average. The high five 
games was rolled by Pete Morris who 
shot 1352. 

The executive elected for next 
year is as follows: PRESIDENT — 
Gary Carey, VICE-PRESIDENT — 
Les McDonald, TREASURER — 
John Loeffin, SECRETARY — 


Harold Lowery, REPORTER — 
John Phalen. 

This past bowling season has been 
a good one, and I hope to see 
everyone back again next year. Until 
next season “Good Bowling.” 

HIGH SCORES FOR 
APRIL 14, 1978 

Ron Jones 860, Noel Ricketts 854, 
Harold Lowery 833, Wilf Duffield 
819, Dave Moore 816, Rick Mitchell 
781, Ron Robertson 762, Shorty 
Davies 735, Bruce Moore 732, Hal 
Ballem 719, Chester Kutasienski 
714, Earl Jordan 713, Bill McGilles 
708, Abe Taylor 703, Ron Murray 
699, Fred Hogarth 694, Lee Page 
690, Bruce Gibson 685, Doug Mar¬ 
lowe 684, Walter Downham 683, 
Carl Vesna 682, Lloyd Clarke 677, 
Dennis Livingstone 673, Blake Walls 
671, Ron Gould 671, Jim Meikle 661, 
Ken Shobbrook 654, Ken Cobb 654, 
Connie Lockhart 653, Bryan Carey 
653, Roily Lafamme 652, John Ul¬ 
rich 648, Gene Dzjama 647, Ken 
Livingstone 644, Gord. Lacain 643, 
Bill Stacey 639, John Adair 637, 
Floyd Trousse 636, Doug Hodgson 
636, Hank Veenhof 634, Gord 
Trinkwon 634, Larry Hoar 633, 
George Olliffe 631, Bob Burk 630. 


Effective April 1/79, Vision Bene¬ 
fits, Hearing Aid Benefits and 
Prosthetic Appliance and Durable 
Medical Equipment Benefits will be 
provided. These benefits will be ex¬ 
tended to present and future retirees. 
Dental Expense Benefits 

The Fees Schedules have been 
upgraded to 1976 — 1st year, 1977 — 
2nd year, 1978 in the 3rd, 85% cover¬ 
ages upgraded 90% and the Ortho¬ 
dontics upgraded to $650.00. 

SUB BENEFITS 

1st year from $160.00 to $200.00, 
2nd year to $210.00, 3rd year to 
$220.00. 

Special Benefit 

1st year from $100.00 to $140.00. 
2nd year $150.00, 3rd year $160.00. 

(Plus $2.00 per dependent child to 
$10.00 maximum) 

(Plus Union retained the Con¬ 
tingency Reserve Fund) 

Automatic Short Work Benefit Plan 

Increased from $3.75 to $5.00 per 
hour. 

All monetary items retroactive to 
April 1, 1978. 

In closing I want to say that the 
entire committee felt that this was 
the best possible agreement short of 
a strike, and we all realize that in 
quite a few areas we fell short of the 
G.M. agreement but like it or not we 
are not working for G.M. In this 
agreement we tried to distribute any 
gains to areas we felt were really 
needed such as pensions, sickness 
and accident insurance, EDB and 
medical, drug and dental care along 
with trying to maintain livable wages 
and slightly improve the cost of liv¬ 
ing allowance section. I know some 
of our younger members would have 
liked more on wages, but I ask you to 
bear in mind that every member who 
is able to retire under this contract 
provides you with that much more 
job security and the way Mr. 
Trudeau and his gang are running the 
country we sure are going to need it. 
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NEXT ISSUE — MAY 18,1978 
DEADLINE FOR NEWS AND ADS — FRIDAY, MAY 5,1978 


FOR SALS 


1974 CHEV IMPALA sedan, vinyl top, 
P.S., P.B., air, radio-rear speaker, rear 
defogger, tinted glass, tilt wheel, auto¬ 
matic trunk release, low mileage, $3000 
or best offer. Call: 728-6465 after 4 p.m. 

Vk H.P. ELGIN OUTBOARD motor and 
tank, good condition, $150. Call: 728- 
3046 

1977 CHEVY VAN, 305, P.S., P.B., East 
coast mirrors, insulated, 3/4" plywood 
flooring, some carpet, 14,000 miles, 
good on gas, best offer, must sell. Call: 
1-705-944-5479 

BROWN NYLON COVERED CHAIR. 
Single stainless steel sink. White 30- 
gallon hot water tank, like new. Call: 
725-5636 

1976 LIONEL HARDTOP tent trailer, 
Jasper 700 series, fridge, stove, furnace, 
sleeps 6, only used two weeks. Call: 
725-4465 

75 MONTE CARLO LANDAU, asking 
$3500, good condition. Call: 1- 
705-357-3970 

4 CHROME MAGS, brand new, G60 x 14 
and G70 x 14, $400. Call: 728-8588 

REVOLVING CLOTHES line reel with 
pole set in cement. Call: 576-1386 

1977 BUICK SKYLARK hatchback, blue 
with white interior, 8000 miles, many op¬ 
tions, bucket seats, must be seen to be 
appreciated, asking $5400. Call: 725- 
8748 

MUSKIN 15-FT. above-ground pool, in¬ 
cludes pool cover, vacuum, filter, ladder 
and deck, $225. 11 cu. ft. white fridge. 
Swing set with slide, $25. Call: 576-5976 

C.B. RADIO, 23-channel Cobra 29 
mobile, Trik Stik antenna. Soccer 
shoes, size 1. Infant walker and bed rail. 
Call: 723-6855 

26" SOLID STATE Electro home color 
TV, Mediterranean style Deilcraft 
cabinet. Assortment infants hand knits, 
variety of colours. Call: 725-5189 

STARCRAFT GALAXY 8 hardtop. 
3-burner range. Refrigerator. Heater. 4 
jacks. Boat racks. Privacy curtains, 
canopy, and add-a-room. Call: 728-0357 

BRITTANY SPANIEL, 2 years old, male, 
excellent pet, hunting ability has been 
destroyed by amateur trainer, good 
show quality. Call: 728-7200 

1971 YAMAHA MOTORCYCLE 650, 
good condition, asking $650. Also 1976 
V 2 -ton 6-cylinder truck, asking $3800. 
Call: 723-6292 after 4 p.m. 

3-BEDROOM BRICK BUNGALOW, at¬ 
tached garage, broadloom in living 
room, huge rec. room, natural fireplace, 
near Oshawa Centre.Call: 725-0540 

STANDARD AWNING 12' 6" x 9', $80, 
nylon netting enclosure screen cabana, 
$60 or $125 for both. Coldspot 10,000 
BTU air conditioner, $200. Call: 725- 
1409 

LONG DRAPES, 11' to 12' room and 
bedspread to match, perfect condition. 
Piano bench. Call: 725-6229 

39" FRIGIDAIRE STOVE, good con¬ 
dition. Call: 723-4853 

WOODS SOFT TOP tent trailer, sleeps 4. 
Apt. size Sears dryer, (120 volt). 2 hot 
water tanks. B&W television, suitable for 
cottage. Call: 579-9760 

FRENCH PROVINCIAL chesterfield and 
chair. 26" color TV, 2 years old, in per¬ 
fect condition, Admiral. Kitchen Magi¬ 
cian food grinder. Call: 723-4069 

1977 GRAND PRIX U, 12,000 miles, fully 
loaded except air, excellent condition, 
rust proofed, $6500. Call: 723-2185 

NEW BOAT HOIST, platform style, $350. 
Call: Port Hope 1-416-753-2273 


73 STARCRAFT hardtop camper with 
canopy, new add-a-room, ice box, lots 
of cupboards, well cared for, asking 
$1700. Call: 728-8684 

14-FT. ALUMINUM BOAT with oars, 
nearly new. Girl’s bicycle, nearly new. 
1974 Yamaha GP x 340 snowmobile, 
excellent condition. Call: 725-1619 

14-FT. CRESTLINER fibreglass boat, 
white convertible top, 40 h.p. Johnson 
Electromatic on Wiscot trailer, like new. 
Call: 725-3239 

TRACTOR 8-N FORD MOTOR over¬ 
hauled. 415 x 205 steel radial tires, $75. 
570 x 8 trailer tires. 5' step ladder. 
Double sink. Call: 725-7478 

75 FORD RANGER XLT %-ton truck, 
cap, bunks, curtains, table, sink and 
running water, 4 new tires and shocks, 
34,600 miles. $3800. Call: Whitby 668- 
5307 

73 CHEV WAGON, 350 automatic, 
power steering, brakes and tailgate, 
roof rack, radio and positraction, ask¬ 
ing $1950. Call: 576-2363 

1969 COUGAR, $550 or best offer, cer¬ 
tified. Call: Bowmanville 623-6118 

PROPANE BROODER, 500 chick, in 
good condition. Call: Bowmanville 
623-5058 after 5 p.m. 

EXERCISE BIKE. Swivel rocker, all in 
good condition, best offer. Call: 725- 
2889 

1976 TRANS AM, bright orange emb¬ 
lem, black interior, deluxe 400 4-barrel, 
AM-FM 8-track stereo, 34,000 miles, 
$5350. Call: 576-1914 

BABY CARRIAGE that converts to strol¬ 
ler, one year old, like brand new, asking 
$45. Call: 723-6422 after 5 p.m. 

LOT, 134 FT. FRONTAGE by 325' deep 
on Township road close to lake north of 
Minden. Call: 579-5716 

1972 PONTIAC CATALINA, 63,000 miles, 
350 automatic, P.S., P.B., good con¬ 
dition. 1978 Polaris 340 Colt SS, excel¬ 
lent condition, 880 miles. Call: 728-2942 

1971 FORD MAVERICK, as is 8-cylinder, 
302 motor, ideal for parts etc., good 
motor and transmission. Call: 576-0463 

1976 BONAIR HARDTOP trailer, 3-way 
fridge, like new, sleeps 7, heater, 
3-burner stove, canopy, asking $2775. 
Electrohome 26" color TV. Call: 576- 
8697 

SPRUCE TREES, dig your own, $5.00 
each. Call: 728-0703 

1977 SUZUKI R.M. 250 Moto Cross. 1976 
Husqvarna 360. W.R. Enduro. 1977 
Yamaha Y.Z. Moto Cross. Call: 728-3297 

COMBINATION STEREO, radio and 
B&W television, each unit wired sepa¬ 
rately. Call: 725-6282 

STEREO, TURNTABLE, receiver, two 
speakers, IV 2 years old, good condition. 
Call: 728-4414 after 6:30 p.m. 

CCM BICYCLE. 2 wringer washing 
machines. Antique RCA Victor cabinet 
radio, all in good condition. Call: 725- 
1654 

1973 PONTIAC PARISIENNE 
Brougham, 4-door sedan, Ziebart, one 
owner, A-1 condition. Pair of water skis 
and ski jacket, almost new. Call: 728- 
7119 

LARGE SIZE ROLL-AWAY bed, $20, 
good condition. Call: 576-0134 

BATHROOM WHITE CHINA sink and 
vanity, two taps, 22" x 15", $25. Home¬ 
made 10" bench saw, 3/4 h.p., $35. 2 
fender mount trailer tow mirrors, $15 
pair. Call: 725-1678 

COLEMAN COOLER, 14 x 15 x26 with 
sliding tray, new condition, $12. Ladies 
adjustable dress form, $10. Call: 725- 
8847 


4 KEYSTONE MAG WHEELS, 14" 
chrome fit G.M. product with Uniroyal 
Tiger Paw white letter tires, $200. Call: 
Orono 983-9120 

WHITE FARING and saddle bags from 
750 Honda, excellent condition, $325 or 
best offer. Call: 725-6878 

20' GOLDEN FALCON, sleeps 6, fully 
equipped, tandem axle, A-1. Call: Port 
Perry 985-7500 

FINLEY OIL FURNACE, 85,000 BTU, 
some duct work, $240 or best offer. Call: 
Little Britain 1-705-786-2689 
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351 FORD MOTOR and transmission, 
66,000 miles, $75 for both. Call: 723- 
5739 


1977 IMPALA WAGON, under 10,000 
miles, 350 engine, cruise control, tilt 
wheel, AM-FM radio, 3 seats, many 
other options, $6175. Call: 728-5070 

MODERNIZED FARM HOUSE, 10 
rooms, paved driveway, breezeway, 
garage, 116 x 196 lot, pool, 16 x 32. 
Call: 725-8257 after 5 p.m. 

67 CHEV 283 FOR PARTS, running con¬ 
dition, extra wheels, $100 or best offer. 
Call: Brooklin 655-3153 

30 H.P. MOTOR, older model Mercury, 
good running condition, best offer. Call: 
Brooklin 655-4208 

TENT TRAILER, extra room, $300. Fish 
tanks. Gang valves, filters. Also 1 tank 
filter and fish, complete. Guinea pigs. 
Call: 728-0419 

CHESTERFIELD, good condition, 
reasonable. Call: 725-3172 

2 BOOK CASES, $30 and $20. 4 h.p. 
Evinrude motor, new $390. Small 
bench, $10. Call: 728-2538 

TWO KITCHEN TABLES, one with 6 
chairs, kitchen light fixture, kitchen 
exhaust fan. Call: 728-6534 

8-FT. TRUCK CAMPER, includes stove, 
sink, icebox, 8-track and beer cooler, 
sleeps 4, asking $1300 firm. Call: 725- 
4939 

66 CHEV SUPER SPORT 283, 2-door, 
power steering, floor console, auto¬ 
matic, 40,000 original miles, best offer. 
Call: 723-9460 

46" COLDSPOT FREEZER and 26" x 29" 
Sears Kenmore heavy duty washing 
machine, both like new. Call: 725-5718 

DAVENPORT AND CHAIR. Chesterfield 
and chair. Double bed, box spring and 
mattress and lamps. Call: 576-4243 

GMC 3/4 TON CAMPER van, carpet, 
panelling throughout, 350 4-barrel, tilt 
steering, all power, chrome grill bum¬ 
pers, Ziebarted, less than 20,000 miles. 
Call: 723-3089 

RICE LAKE SUMMER HOME, two bed¬ 
rooms, 3-piece bath, full basement, 
guest house over double boathouse, 

good fishing and roads. Call: 725-5847 
or 576-5452 

CANOE, NEW 12-FT. polyethylene with 
inflatable seats, 55 pounds, $159. Call: 
Pickering 839-2844 

TWO 14 x 10 CHROME reverse rims. 
Electric lawn mower. Reel type power 
mower. 1972 Mustang. Apply: 88 Glad¬ 
stone Avenue. 

72 KINGSWOOD WAGON, excellent 

shape, ideal for camping or summer va¬ 
cation, will accept small low mileage car 
as trade in. Call: 579-6466 

MALTESE TERRIER, registered, white, 
male, 1 year old, housetrained and fully 
grown at 12" high, cost $250, only $125 

LARGE FRIDGE, 13 cu. ft., 2-door, small 

with papers. Call: 728-0925 

white wash basin. New spare wheel for 
Traveliner trailer. Call: 728-2661 

ATTENTION VANNERS! Indy Spoiler 
awning, cost almost $300, brand new, 

1974 PETERBOROUGH BOAT, seats 6, 

never used, best offer. Call: 725-6106 

convertible top, 40 h.p. Evinrude elec¬ 
tric start, gas tank, anchor, life jackets. 

1977 GRAND PRIX. Call: 723-7070 

Gator tilt trailer. Call: Newcastle 987- 
4726 

75 GREMLIN X, power steering, 258 
cubic inch, automatic, all radials and 

71 PONTIAC LEMANS, 2-door hardtop, 
6-cylinder, auto., stereo, certified, 

snows, AM radio and 8-track. Call: 725- 
4929 

$1575. Ferguson tractor, rebuilt motor, 
good condition, $1250. Call: 579-5491 

1973 HONDA CB 350, new condition, 
bought in 1974,9000 miles. Call: Whitby 

1975 CAMARA 250 TNT, $1000. Call: 

668-6282 

723-1805 

WOODS TENT TRAILER, sleeps six with 

1976 CAMARA, numerous amount of 
options, 350,4-barrel, 18,000 miles, see¬ 
ing is believing. Call: 725-8285 

18-FT. GOLDEN FALCON trailer, 2-way 
fridge, furnace, hot water heater, fan, 
best offer. Call: 728-4845 or apply: 708 

mattress and spare tire, $400. Also 125 
Yamaha dirt bike, 1976, used very little, 
$700. Call: Port Perry 985-7566 

22-FT. GLENDALE MOTOR home, ex¬ 
cellent condition. Call: 576-8401 after 4 
p.m. 

Carnegie Avenue 

PONTIAC GRAND AM, many extras, air 
conditioning etc., also built-in stove and 
oven, mahogany colour. Call: 728-3417 

SANKYO LXL-255 Macro-Low-Light 
movie Camera-Super 8 and Sankyo 
Dualus 1000 projector, $350. Call: 723- 

1977 CAMARA LT, silver, 350, 4-barrel, 
automatic, air conditioning, tinted win¬ 
dows, defogger, Ziebarted, many more 
options, 12,000 miles, asking $5600. 
Call: 725-9868 

1969 GLENDETTE TRAILER home, 11' 

SI 56 

x 43', 2 bedroom, located on lot in 
trailer park in Whitby, all set up. Call: 
723-1391 or 728-1902 

1972 STARCRAFT CAMPER, hardtop, 
excellent condition, including 3-burner 
stove, furnace, two-way fridge, ward¬ 

ROUND OAK DINING TABLE with 
Queen Anne legs, three leaves, 6 match¬ 

robe, canopy, fender mirrors, portable 
toilet, $2000. Call: 576-0181 

ing chairs, excellent condition, $585 or 
best offer. Call: 725-6496 

1969 15-FT. RAMBLER trailer, 3-burner 
stove, icebox, sleeps six and 10' x 15' 
canopy. 9' x 12' dining tent. 1964 Pon¬ 
tiac convertible. Call: Bethany 1- 
705-277-2982 

WEDDING DRESS with detachable 6-ft. 
long train and veil with head-dress, 
cheap. Call: 728-2533 

DOUBLE BED with bookcase head- 
board, mattress, 1 year old. Double 
dresser with big mirror, all hardwood 
construction, like new. $165. Call: 
Whitby 668-8267 

QUEEN SIZE BED, King Koil spinal 
guard, plus steel frame and rollers, less 
than a year old, $275 or offer. Call: Whit¬ 
by 668-0064 


TWO C.B’S. 1 TRC 47 Realistic mobile, 
1 TRC 48 Realistic mobile or base, both 
23 channel sideband, $200 for pair, ex¬ 
cellent condition. Call: 579-4016 

WANTKD TO BUY 

I AM 11 YEARS OLD and I have saved 
$33 for a record player or stereo to play 
my “Kiss” records. If you have one to 
sell, please call: 263-2307 and speak to 
my Mom 

MEDIUM SIZED FREEZER in good 
shape and reasonable, also records for 
phonograph, old time waltzs and fox 
trots, size 33, reasonable. Call: 725-3048 

WASHERS AND DRYERS, working or 
not. Call: 728-9203 

12' or 14' aluminum boat. Call: Port 
Perry 985-2919 

GOOD USED REFRIGERATOR. Call: 
728-9859 

SET OF 14" RIMS to fit 1971 Malibu with 
disc brakes, reasonable price. Call: 
728-2518 

39" CONTINENTAL BED. 3-speed bike, 
girl’s or boy s, must be in good con¬ 
dition. Call: 725-0803 

GOOD 15-FT. OR 16-FT. boat trailer. 
Call: 728-4373 

UNDER CEDAR CHEST, in good condi¬ 
tion. Call: 728-6747 

USED BROWNING AUTOMATIC rifle, 
270 calibre, will pay reasonable price, 
good condition. Call: 579-4016 

FOR RENT 

COTTAGE, 50 MILES from Oshawa, V 2 
mile north of Fowlers Corners, also has 
guest house with 180' lake frontage. 
Call: 723-7036 

COTTAGE ON ISLAND, 3 bedrooms, 
sleeps eight people, must have own 
boat and motor, good fishing and 
swimming, $150 weekly or $500 month¬ 
ly. Call: 723-5325 

SUBLET FOR JUNE 1ST, 2-bedroom 
apartment, everything included. Apply: 
308-380 Gibb Street or call: 725-4880 

3 ROOM APARTMENT (bachelor fur¬ 
nished). Apply: 191 Simcoe St. S. 

2 BEDROOM COTTAGE, 7 miles from 
Haliburton, July 16 to September 2nd. 
Call: 1-705-457-1096 or write Box 222, 
Haliburton 

HARDTOP TENT TRAILER, sleeps 6, 
available weekly or weekends. Call: 
Whitby 668-6980 

FLORIDA, close to Disney World, con¬ 
dominium suite, fully furnished, weekly 
or monthly. Call: 728-6533 

TWO-BEDROOM COTTAGE, Halibur¬ 
ton, Glamour Lake, all conveniences, 
4-piece bath, TV and boat, $135 weekly. 
Call: 725-7700 

COTTAGE ON beautiful Lake Kas- 
shabog, 35 miles northeast of Peter¬ 
borough, 14-ft. boat included. $120 
weekly. Call: Bowmanville 623-2847 

WANTKD 

STUDENT REQUIRES summer work, 
has farm experience, I am finished 
school now until September, could start 
immediately. Call: 579-9772 
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Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECUNERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


30 DAYS FREE 
UNITED AUTO CLUB 
SPECIAL MEMBERSHIP 
BENEFITS 

FOR UNION MEMBERS 

Membership benefits were 
described in the March 
17/77 issue of the Osha- 
worker by the President of 
222, Mr. Abe Taylor. Mem¬ 
bership pays for Road & 
Wrecker Service-Legal 
Fees-Rental Car-Emergency 
Transportation-Accommoda¬ 
tion-Free Maps-Travel Rout- 
ings-Yearly Membership 
Fee only $35 includes your 
spouse. 

JOIN NOW 

Complete this application 
and mail 


For Joining Now I under¬ 
stand I receive 13 months for 
the price of 12. 

■ my cheque or money 
order is attached 

■ Charge to my chargex 

■ Master charge 


expiry date 
print 
NAME | 

SIGNATURE 

ADDRESS 



SALE 


SALE 


HOOKER & SONS LTD. 
Chev & Olds 

Highway 7 West of Brooklin 

New & Used Company Cars 
& Direct Sales 



r i 

MM 

STAN WESTFALL 


Now is the time to make good use of the 4% 
and G.M. rebate on a purchase of a new or a 
good used car with a 12,OCX) mile or 1 year 
warranty on any car 5 years old with less than 
70,000 miles. 

For appointment call 
Stan Westfall, 

655-4811, 655-3210, 655-3435 
DIRECT TORONTO LINE 683-4091 

Hooker & Sons Limited 
Remember free service cars 


WHEELCHAIRS 


HOSPITAL 

BIDS 


WALKING AIDS 


Spouse initial 
(Deduct $10.00 if spouse not 
included) 

Complete and mail to 

UNITED AUTO CLUB 
c/o Ontario Automobile 
Association, P.O. Box 
307, London, Canada 
N6A 4W2 




PATIENT 

LIFTS 




BUY OR RENT 


EVERYTHING FOR THE SICKROOM 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Out. 728-1112 


Most of this equipment is covered by G.M. Benefits. 



MATTRESS MAN 

MEANS VALUE FOR 
All YOUR BEDDING NEEDS 
TRY US — YOU’LL SEE WHY 


A Good Night's Sleep Tonight ... 

Starts At MATTRESS MAN Today! 

In Oshawa ... Now We Are Two...To Better Serve You! 



Phone: 579-8091 
North Oshawa 

1726 Simcoe St North 
Lansdowne Plaza 
Across from Camp Samac 


Phone:579-8107 

South Oshawa 

433 Simcoe St South 
South Simcoe Plaza 
Next to Pizza Hut 


FREE PARKING — FAST FREE DEUVERY — PHONE ORDERS ACCEPTED 


ALSO IN AJAX 

,4 Kingston Rd.W. 
Pickering Village 
Free Parking 
at Church St N. 

Entrance 

Phone:683-8645 
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PI«mt 4th Stop Grievances 

By TOMMY THOMPSON 4 th ctod a ™ . 


By TOMMY THOMPSON 
District Committeeman 

I would like to take this opportun¬ 
ity to thank all the members in Dis¬ 
trict 9 North Plant who voted in the 
recent election and subsequent run¬ 
off election for 
District Commit¬ 
teeman. A spe¬ 
cial thanks to the 
people who 
voted for me and 
worked so hard 
on my behalf. 
Since my elec¬ 
tion to the posi¬ 
tion of District 
Committeeman, 
all of my time has 
been devoted to either meetings re 
Radio Department model change and 
Cluster Department going on steady 
day shift or the 4th step appeal cases. 

I’ve investigated each case and 
discussed them with International 
Union Representative Dennis Tyce 
and by the time this article is in the 
homes of each member, we hope to 
have discussed the 21 cases listed 
below. If any member’s case is not 
listed, it simply means we will be 
hearing the other appeal step cases 
the next time that the International 
Union Representative schedules 
fourth step meetings. 



4TH STEP GRIEVANCES 

1. Case No. CO-274 — grievance 
No. A47076, subject: Working Out¬ 
side Classification, re: N.A. Mac- 
Naughton, 10-35311. 2. Case No. 
CO-279 — grievance No. A44920, 
subject: Seniority — Other Seniority 
Issues, re: R. Rowden, 9-33931. 3. 
Case No. CO-278 — grievance No. 
A44927, subject: Equalization Para. 
159, M.A., re: R. Rowden, 9-33931. 
4. Case No. CO-381 — grievance 
No. A36880, subject: Seniority, 
Para. 65, M.A., re: W. Craig, 15- 
44204. 

5. Case No. CO-297 — grievance 
No. A30569, subject: Premium Pay, 
re: W.R. Cox, 11-41571. 6. Case No. 
CO-303 — grievance No. A27886, 
subject: Job Assignment, re: W. 
Daley, 33-37480.7. Case No. CO-304 
— grievance No. A36937, subject: 
Job Assignment, re: G.S. Hughes, 
33-48134, (Group Grievance). 8. 
Case No. CO-305 — grievance No. 
A36664, subject: Job Assignment, 
re: Group 33, (J.A. Beaule). 9. Case 
No. CO-306, grievance No. A36675, 
subject: Job Assignment, re: A. 
Kleinszmit, 33-45688. 

10. Case No. CO-307 — grievance 
No. A36672, subject: Equalization 
Para. 159, M.A., re: F. Vanden- 
berghe, 33-42009. 11. Case No. CO- 


An Honour to Serve 


By PHIL BENNETT 

I would like to take this opportun¬ 
ity to thank everyone who voted in 
the recent election for plant chair¬ 
man. Also I would like to express my 
sincere thanks 
and deep ap¬ 
preciation to all 
of the members 
who worked on 
my behalf and 
who voted for me 
for the position 
of plant chair¬ 
man. Although I 
wasn’t success¬ 
ful in my bid for 
that position, I 
will not forget the tireless effort and 
the spirit that was displayed by all of 
the members who worked and voted 
for me. 

I would like to congratulate 
Brother Harry Irwin on his winning 



the election for plant chairman, and I 
want to wish Harry all of the best in 
his new job. 

NORTH PLANT WORKERS 

The support that I received from 
you, the membership of the north 
plant, on a day to day basis as your 
district committeeman since Sep¬ 
tember 1973 is sincerely appreciated. 

I want to tell you, the members in 
the north plant, that I considered the 
opportunity of serving you as your 
district committeeman both a 
privilege and an honour over the past 
five (5) years. I am sure that you will 
give our new district committeeman 
Tommy Thompson the same kind of 
support that you have accorded me 
over the past five (5) years. 

I certainly intend to continue to be 
actively involved in the union affairs 
of Local 222. If I can ever assist any¬ 
one in any way at all, don’t hesitate 
to give me a call. 


308, grievance No. A36671, subject: 
Job Assignment, re: Group 33 (G. 
Logan). 12. Case No. CO-325 — 
grievance No. A49648, subject: 
Working Outside Classification, re: 
Group 15, (P. RadclifFe). 13. Case 
No. CO-326, grievance No. A28104, 
subject: Premium Pay, re: A. 
Coates, 3-42324. 14. Case No. 
CO-327 — grievance No. A1350, 
subject: Working Outside Classi¬ 
fication, re: H. Waite, 3-20585. 

15. Case No. CO-328, grievance 
No. A52234, subject: Job Assign¬ 
ment, re: E. Helmer, 9-43172. 16. 
Case No. CO-355 — grievance No. 
H.S. 0987, subject: Health & Safety, 
re: E. MacLeod, 10-37893. 17. Case 
No. CO-378, grievance No. A36663, 
subject: Working Outside Classi¬ 
fication, re: Group, Department 33. 

18. Case No. CO-377 — grievance 
No. 35050, subject: Working Outside 
Classification, re: J. Leith, 11-41002. 

19. Case No. CO-387 — grievance 
No. A49661, subject: Working Out¬ 
side Classification, re: E. Willough¬ 
by, 15-58776. 

20. Case No. CO-388 — grievance 
No. 31044, subject: Shift, re: J. 
Leith, 11-41002. 21. Case No. 
CO-372 — grievance No. A47125, 
subject: Working Outside classi¬ 
fication, re: E. MacLeod, 10-37893. 
ELECTION RECOUNT 
Since the original election results 
were announced, Brother Lockhart 
has requested and been granted a re¬ 
count and the results were the same, 
so the election results are not official. 


Skilled Trades 
Apprenticeship 



T.G. Gale 
Report 


By JUNIOR McMULLAN 
District Committeeman 

BULLETIN 

Applications will be accepted for 
apprenticeship in the following 
trades: draftsmen, electricians, 
machine repair, millwright, tool & 
diemaker, wel¬ 
der. 1. To be elig¬ 
ible for consid¬ 
eration, applic¬ 
ants must meet 
the requirements 
for apprentice¬ 
ship training as 
outlined in the 
Master Agree¬ 
ment. 2. To 
satisfy the edu¬ 
cation require¬ 
ment, an applicant must be a high 
school graduate (Ontario Grade 12 
level) or have an equivalent educa¬ 
tion. 3. No applications will be ac¬ 
cepted without proof of education. 

Interested employees may apply 
in person, with proof of education 
and official transcripts from Grade 11 
and Grade 12 and any other addi¬ 
tional education, at the Employment 
Office, Gate 25, Park Road South, 
Oshawa, every Tuesday, Wednes¬ 
day, and Thursday commencing 
April 25, 1978 and ending May 18, 
1978, between the hours of 8:00 a.m. 
to 11:00 a.m. and 1:00 p.m. to 3:30 
p.m. 

Notice: No applications will be en¬ 
tertained after May 18, 1978. 


This bulletin was posted on the 
Company Bulletin Boards, the week 
of April 17, 1978. By the time you 
receive this issue of the Oshaworker, 
any applicant who does not check 
the Company Bulletin Boards will 
still have at least 5 days to apply. 

The Apprenticeship Committee, 
who selects the applicants, are made 
up of two members of management 
and two members of our Local 
Union. I expect at least 500 or more 
applicants for the 51 apprentices to 
be selected. 

When apprentices are selected 
such selections shall be on the basis 
of at least two (2) from the employees 
working in the plant to one (1) from 
outside General Motors. This rule of 
selection is spelled out in our Master 
Agreement. 

PERSONAL PAID HOLIDAYS 

Check and double check your PPH 
day as we are still having problems 
with tradesmen reporting for work 
on their day off. One of our tooling 
tradesman during the week of April 
10,1978 asked his foreman for a pass 
to leave the plant. The foreman told 
him he didn’t need a pass as he was 
working his PPH day and would he 
please go home. 

September 1st, 1978 is the start of 
our second personal holiday year 
that ends in June 1979 during which 
each eligible employee will be en¬ 
titled to seven personal paid holi¬ 
days. 


Twilight Zone 29 



By MEL SMITH 
Committeeman 

I would like to take this opportun¬ 
ity to congratulate Brother Tommy 
Thompson on his election to district 
committeeman for district 9 and to 
further offer 



and voted to re-elect me to my third 
term on the education committee. 

STAMPING PLANT, 
GRAVITY SITUATION 
During the past two weeks on 
nights certain employees in the 
stamping plant who work in Cecil 
n/Ati^d how 
\k. 
ipson 
i turn 
eone. 
ses it 
even 
ipped 
do 


how ir 
you 
weathe 
I wo 
thanks 


OSHAWA 

PUBLIC LIBRARY 




PLEASE KEEP CARDS IN POCKET 


By LLOYD PILKEY 
Plant Chairman 

I attended the 12th Constitutional 
Convention and it was a very educa¬ 
tional experience. It is hard to realize 
the hardships other people are hav¬ 
ing in other parts 
of Canada. We 
sometimes take 
things for 
granted, but 
when you see the 
trouble other 
people are hav¬ 
ing it makes you 
sit up and take 
notice. We have 
a lot of labour 
laws and work¬ 
ing conditions that must be changed 
so that everyone can live in dignity 
instead of poverty. 

I believe we are finally making the 
Company realize that we the work¬ 
ers are not going to sit in the back 
seat and let them do the driving all 
the time. We have got just as much to 
say about the working conditions as 
they have to say about their so called 
plant rules. 

When a Company puts up a plant 
rule they say it must not be broken, 
but if you go after them for poor 
working conditions, they make you 
feel as though you are in the wrong. 

I realize we have to keep after 
working conditions and the Com¬ 
pany’s personnel all the way from 
foreman up to the office staff if we 
are going to make it a decent and safe 
plant. When I was working in the 
shop Tuesday, April 11,1 was knee 
deep in water, I asked the foreman if 
he would see to it that the roof was 
fixed. He said, the Company was 
working on it. I have asked about this 
many times and now that the good 
weather is here, I expect to see 
something done about it. I have seen 
it so bad that the water was pouring 
down on light fixtures and electrical 
wiring. If the Company does not 
think this is dangerous working con¬ 
ditions, then it is up to us to put them 
straight on this matter and many 
others. 

I would like to see more men in this 
plant to get involved in what is hap¬ 
pening in the plant because it is as 
much for your welfare as it is any¬ 
one’s else. The Union is only as 
strong as the people who back it. 


Houdaf lie Scene 


By BILL RUDYK 

Recently the Canadian Labour 
Congress Convention was held in 
Quebec City, atid I might add, being 
a delegate, that it was very, very un¬ 
eventful in regard to what the leader¬ 
ship was going to do for the worker. 

Joe Morris, the President, now re¬ 
tired, and ex-logger from British 
Columbia, might as well have had his 
chain saw running. He would have 
made more noise than he did in his 
opening address to the delegates. 

After Joe’s address, the course of 
events went something like this — 
Report on the Commission on the 
Constitution and Structure — Report 
on the Resolutions on Constitution 

— Report of Executive Council — 
Report on the Secretary-Treasurer 

— Report on Financial Statement — 
and still another report on Policy 
Documents. 

After all this had been cleared 
away, they then got down to busi¬ 
ness and voted a salary increase for 
the new president from $45,000 to 
$50,000 per year, and the point to be 
made here is, if you get paid like a 
banker, you will start thinking like a 
banker. 

There were some real militant de¬ 
legates who told Morris that they 
were sick and tired of what the CLC 
has been saying to the government in 
regard to the problems of un¬ 
employment and inflation, and that it 
was high time that the CLC should be 
doing something more positive about 
this national problem instead of just 
talking about it. 


As one Newfoundlander put it, the 
area he comes from is now 70% un¬ 
employed, and he goes on to say that 
this high rate of jobless workers has 
now existed for almost two years. He 
goes on further to say that the gov¬ 
ernment won’t do anything about it, 
the CLC can’t come up with any 
answers, so they have formed their 
own group and their plan of attack 
will go something like this — all the 
power dams that are producing 
power for the USA and Quebec are 
of no benefit to the workers, so the 
alternative is to “blow” them up. 
This, of course, means that the un¬ 


employed will now have two to three 
years work rebuilding the dam. The 
ones that get caught and sent to jail 
will now receive three square meals a 
day , and the province will look after 
their families, and if the government 
won’t give any assistance after the 
dam is rebuilt, he goes on to say, 
we’ll blow it up again. (“Now that’s 
performance!”.) 

I realize you can’t go around the 
country solving our problems with 
dynamite, but if you and I lived in a 
community with 70% out of work, 
we too would be looking for stronger 
measures than just talking about the 
situation. 

As a wind-up, I should mention 
that Dennis McDermott took over 
the uncontested seat for the Presi¬ 
dency of the CLC, and to this I might 
add that, for a man of 55 years of age, 
addressing some 2,500delegates, tell¬ 
ing them that he’s a street fighter and 
plans to do big things, I have my 
doubts since he can’t even pass on a 
single order to the Ford workers to 
stop using scab-made components 
made at the strike-bound Fleck Plant 
where the OPP have been strong- 
arming the pickets. 

The way things are shaping up in 
Canada, Dennis may just get a 
chance to fight in the streets again. 

Recently the Houdaille Retirees’ 
Party was held at the Union Hall, and 
it was a gala event, good food and 
good company. It was nice to see old 
friends again, many of whom came 
from far away to share this evening 
of nostalgia and years gone by. 

The Houdaille Unit held its com¬ 
mittee elections, and the following 
were endorsed to represent the 
membership for a one-year term: Bill 
Rudyk, Bruce Duggan, Harold 
Hogarth, and a new member but no 
stranger, Ray Wilson. 

Also, recently a stag was held to 
honour John Craggs and Bill Ruther¬ 
ford at the Union Hall. I won’t go 
into details on what good a time we 
all had, but I will mention that it 
started at 6:30p.m. and ended at 3:30 
a.m. 

That’s it for now. See you all next 
issue. 















